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This Employer Member Bulletin is a benefit of your organization’s Employer Membership 
 in the Florida Alliance and is meant to ONLY be shared within Employer Member organizations  

unless approval has been given by the Florida Alliance CEO. 
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Join Us for the August 5 Employer Member Meeting 
� MEMBER EXCLUSIVE 

 

Please join us for our next All-Employer Member Meeting on Tuesday, August 5 at 11:00AM-12:00PM 
ET - registration is not required.  

During the first half of the meeting, we will discuss the actions and recommendations outlined in 
Milliman’s recently released white paper, 340B Considerations for Self-Funded Employers. The Florida 
Alliance team worked closely with both Milliman and the 
project’s funder, Affiliate Member Genentech, to provide 
feedback to ensure the report offered practical, actionable 
guidance for employers. 

As you know, with the increase in covered entities and 
contract pharmacies, more 340B claims have the potential to 
be ineligible for manufacturer rebates – a key issue for plans 
given that rebates average roughly 25% of gross pharmacy 
costs.  

The authors of the study will present their recommendations 
for how employers can better understand and potentially 
mitigate the financial impact of the 340B program. Following 
the presentation, the Milliman team and Genentech 
representatives will leave the meeting, allowing us to have an 
open discussion about the recommendations, share 
perspectives, and identify ways the Florida Alliance can 
support employers in implementing solutions.  

We will also provide updates on upcoming Florida Alliance events, initiatives, and other issues of 
importance. 

We hope you will join us for what promises to be a timely and informative discussion. 

Click HERE if you would like to review the 340B white paper.   

A calendar invitation with the Webex link was sent to you on Thursday, July 2. If you did not receive the 
invitation or need to have it resent, please contact Lisa at lisa@flhealthvalue.org. 

We look forward to seeing you on August 5! 

Please reach out to Karen van Caulil at karen@flhealthvalue.org if you have any questions. 

 

 
 
 
 

 

WHAT’S NEW? 

https://www.milliman.com/en/insight/employer-considerations-340B
mailto:lisa@flhealthvalue.org
mailto:karen@flhealthvalue.org
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Free Registration to attend the PBMI Annual National Conference in September 
� MEMBER BENEFIT (valued at $1,450!) 

 
As prescription drug costs and pharmacy benefit 
strategies continue to evolve, the 2026 Pharmacy 
Benefit Management Institute (PBMI) Annual 
National Conference will bring together 
employers, health plans, consultants, pharmacy 
benefit managers, and other industry leaders to explore the issues shaping the future of pharmacy 
benefits. The conference will be held September 10–11 in Orlando, Florida, and will feature sessions on 
drug pricing transparency, fiduciary oversight, obesity management, oncology, artificial intelligence, and 
innovative approaches to managing pharmacy benefits. 

As a benefit of Florida Alliance membership, ONLY Employer Members receive complimentary 
registration (a $1,450 value) by using registration code KVCA100. To register, click HERE. 

New this year, PBMI will also offer four accredited continuing education (CE) sessions during breakfast 
and lunch, allowing attendees to earn continuing education credits.  

Florida Alliance President and CEO Karen van Caulil, will moderate a timely panel discussion, 340B and 
the Employer: Rebate Erosion, Transparency, and What Comes Next. The session will feature employer, 
pharmacy benefit manager, consultant, and health plan perspectives to explore how the 340B Drug 
Pricing Program is affecting employer-sponsored health plans. Panelists will discuss issues including 
rebate erosion, transparency challenges, and what employers should know as the policy landscape 
continues to evolve. 

This conference offers an excellent opportunity to hear from national experts, connect with employer 
peers, and gain practical insights into the pharmacy benefit issues that continue to shape employer 
healthcare purchasing strategies. 

Please contact Karen van Caulil at karen@flhealthvalue.org if you have any questions and please let her 
know if you are attending. 

 

 

 

 

 

 

 

 

https://registration.pbmi.com/768406?utm_medium=paid&utm_source=google&utm_campaign=pbmi_conf_26&gad_source=1&gad_campaignid=23709257931&gbraid=0AAAAACMt__E766uaZfHjlqydlx_m6x7lX&gclid=CjwKCAjw0o3SBhBVEiwAh28-jUcvmHxx4juZbnbPghTd6uKes1ZDSVI9RAf-Djgi3Kme_Y0hm82V9xoC-a8QAvD_BwE
mailto:karen@flhealthvalue.org
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Florida Alliance Board Member Brings Employer Perspective on 340B to Capitol Hill 
�NEW RESOURCE 

 
In June, we shared that Florida Alliance Board member Rosa Novo would be traveling to Washington, 
D.C. to represent employers during House and Senate briefings on 340B transparency. On June 25, Rosa 
delivered that message, serving as the only employer representative speaking 
before federal policymakers. As Co-Chair of the National Alliance of Healthcare 
Purchaser Coalitions' National Purchaser Leadership Council, Rosa emphasized 
that employers need greater transparency to understand how the 340B 
program affects healthcare costs and whether savings are reaching the 
patients the program was designed to serve.  

Florida Alliance President and CEO Karen van Caulil attended the briefings in 
support of Rosa and the Florida Alliance’s ongoing commitment to ensuring 
employers have a voice in national healthcare policy discussions. Joining Rosa 
on the panel were Dr. Sayeh Nikpay of the University of Minnesota, Shawn 
Gremminger of the National Alliance of Healthcare Purchaser Coalitions, and 
congressional staff representatives. Dr. Nikpay has recently published an article 
in the Milbank Quarterly about the history of the 340B Drug Program. Click 
HERE to access this very interesting and informative article.    

As you all know, Rosa is the 2026 Florida Alliance Healthcare Hero Award 
recipient. Her willingness to dedicate her time and expertise to representing 
employers in Florida and across the country is exactly why she 
earned this recognition. Congratulations to Rosa on this well-
deserved opportunity to represent employers on the national stage 
and thank you for your tireless leadership on behalf of employers in 
Florida. We are proud to have you represent the Florida Alliance and 
the employer community! 

The briefings concluded with a simple message: transparency alone 
will not solve every challenge facing 340B, but it is an essential first 
step. Standardized, claims-level data would give employers and 
policymakers the information they need to ask better questions, 
fulfill their fiduciary responsibilities, and ensure the program is 
delivering value for patients, safety-net providers, and working 
families.  

To learn more about 340B and its impact on employers, click HERE. 

Please contact Karen van Caulil at karen@flhealthvalue.org if you have any questions. 

 

 
 

 

HEALTH POLICY 

Karen van Caulil and 
Rosa Novo 

Dillon Cooke (Legislative Director, 
Office of Rep. Peters), Rosa Novo, 

and Shawn Gremminger 

https://onlinelibrary.wiley.com/doi/10.1111/1468-0009.70090
https://flhealthvalue.org/wp-content/uploads/2026/07/340B-Transparency-Resource.pdf
mailto:karen@flhealthvalue.org
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Congress Advances Key Healthcare Transparency and Accountability Measures 
�NEW RESOURCE 

 

Congress is advancing several bipartisan healthcare proposals that could have significant implications for 
employers sponsoring health benefits. Recent actions by the House Energy & Commerce, Education & 
Workforce, and Ways & Means committees focus on strengthening hospital price transparency, 
improving employer access to health plan data, increasing oversight of nonprofit hospitals, and 
enhancing accountability within the 340B Drug Pricing Program. 
 
For self-funded employers, these proposals could provide greater visibility into healthcare pricing, claims 
denials, plan spending, and healthcare ownership, tools that may help employers better fulfill their 
fiduciary responsibilities and make more informed benefits 
decisions. The legislation also seeks to strengthen reporting 
requirements for tax-exempt hospitals, providing more 
transparency into charity care, community benefit spending, and 
the use of federal tax advantages. 
 
Congress is also expected to consider bipartisan reforms to the 
340B Drug Pricing Program aimed at increasing transparency, 
strengthening oversight, and ensuring the program continues to serve its intended safety-net mission 
while addressing concerns about rising costs for employer-sponsored health plans.  
 
While these proposals must still advance through Congress before becoming law, they reflect growing 
bipartisan interest in healthcare affordability, transparency, and accountability. Click HERE to read the 
National Alliance's Health Policy in Transit brief released this week for additional details and updates on 
these important federal policy developments. 

 
Please contact Karen van Caulil at karen@flhealthvalue.org if you have any questions. 
 

Recovery, Compliance, and Mental Health Event 
July 22, 10:00AM – 1:00PM 
� MEMBER BENEFIT 

 

Florida Alliance Employer Members are invited to attend Recovery and Compliance: An Employer's 
Perspective, a special in-person educational event hosted by the Alabama Employer Health Consortium 
(AEHC) on Wednesday, July 22, from 10:00AM – 1:00PM Central Time in Daphne, Alabama, just west 

EMPLOYER MEMBER EDUCATIONAL PROGRAMS, REPORTS,  
AND RESOURCES 

 

NATIONAL ALLIANCE HEALTH POLICY IN TRANSIT BRIEF 

https://flhealthvalue.org/wp-content/uploads/2026/07/HPIT-July2026.pdf
mailto:karen@flhealthvalue.org
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IN CASE YOU MISSED IT 

of the Florida Panhandle.  Here is an opportunity for our Panhandle members to attend an in-person 
event closer to home!  
 
Florida Alliance President and CEO Karen van Caulil, PhD, will be a featured speaker. Karen will discuss 
why mental health parity is a fiduciary 
responsibility, what employers should expect 
from their health plans and vendor partners, and 
how employer-led collaboration can improve 
access, accountability, and health outcomes. 
 
Exclusive benefit for Florida Alliance Employer 
Members: Attend free of charge by registering for 
a non-member ticket and entering the discount 
code FLHealthValue during registration. 
 
If you are looking for practical strategies to strengthen your organization's approach to behavioral 
health, compliance, and employee wellbeing, this regional event offers an excellent opportunity to learn 
from employer leaders. Karen will also share the Florida Alliance's Mental Health Parity Compliance 
Employer/Healthcare Purchaser Toolkit, a practical resource designed to help employers better 
understand their fiduciary responsibilities and work more effectively with their health plans and vendor 
partners. Access the toolkit HERE. 
 
Click HERE to register for this event. 
 
Please contact Karen van Caulil at karen@flhealthvalue.org if you have any questions. 

 
 
 
 

The Hidden Cost of Cognitive Decline: What Employers Need to Know 
� MEMBER BENEFIT 

 
The National Alliance of Healthcare Purchaser Coalitions with support from Florida Alliance Affiliate 
Member Eli Lilly and Company recently hosted a timely webinar exploring why brain health should be a 
key component of employer workforce and benefits 
strategies. Participants learned how cognitive decline and 
Alzheimer's disease can impact productivity, caregiving, and 
healthcare costs, while gaining practical strategies for 
supporting brain health through existing wellness and benefits programs.  
 
If you were unable to attend, a recording of the webinar is available on the National Alliance website, 
HERE. 

The National Alliance is also providing a new one-pager with a collection of resources for employers 
related to brain health. This document highlights tools and resources that can help organizations better 

https://flhealthvalue.org/wp-content/uploads/2025/08/Mental-Health-Parity-Toolkit-FINAL-May-2026.pdf
https://www.eventbrite.com/e/recovery-compliance-an-employers-perspective-registration-1992785885227
mailto:karen@flhealthvalue.org
https://www.nationalalliancehealth.org/resources/the-hidden-cost-of-cognitive-decline-what-employers-need-to-know/
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understand brain health, Alzheimer’s, and dementia, assess current benefits and programs, and identify 
practical ways to promote brain health and support employees and caregivers.  
 
Click HERE to access the collection of brain health resources.  Also, a reminder that brain health was a 
topic at our Annual Conference in May. Check the resources at the end of this Bulletin for a link to the 
materials from that session.  

 

Please contact Karen van Caulil at karen@flhealthvalue.org if you have any questions. 

 
 

Two Florida Alliance Affiliate Members Named Among TIME's  
Most Influential Healthcare Companies 

� ARTICLE  
 

Congratulations to Florida Alliance Affiliate Members Genentech and Novo Nordisk, both of which were 
recently recognized by TIME as two of the 10 Most Influential Health and 
Life Sciences Companies of 2026. TIME's inaugural industry rankings 
recognize organizations that are shaping the future of health care 
through innovation, leadership, and meaningful advances in patient care. 

For employer healthcare purchasers, innovations in pharmaceuticals and biotechnology continue to 
influence healthcare costs, treatment options, and employee health outcomes. As 
employers navigate complex issues such as specialty medications, chronic disease 
management, and rising pharmacy costs, staying informed about industry leaders 
and emerging innovations is increasingly important. 

The Florida Alliance is proud to count Genentech and Novo Nordisk among our Affiliate Members and 
congratulates them on this national recognition. 

Interested in learning more? Read the full article by clicking HERE. 

Please contact Karen van Caulil at karen@flhealthvalue.org if you have any questions. 

 

Cancer Screening Delays Persist, Raising Concerns for Employers 
� NEW RESOURCE 

 

The University of Michigan Center for Value-Based Insurance Design’s 2026 Early Detection 
Survey examines barriers to routine cancer 
screening among U.S. adults and finds that 73% 
are behind on at least one recommended 
screening, up 4% from 2025.  
 

The findings highlight affordability and awareness 
as key challenges, with 35% citing cost as a 
reason for missing screenings and 34% reporting 
concern about screening costs, equal to the share 
worried about receiving a cancer diagnosis. Trust 

https://flhealthvalue.org/wp-content/uploads/2026/07/Brain-Health-Resources-for-Employers.pdf
mailto:karen@flhealthvalue.org
https://time.com/article/2026/04/27/time100-companies-health/?utm_source=chatgpt.com
mailto:karen@flhealthvalue.org
https://tfoo9ndab.cc.rs6.net/tn.jsp?f=001uvJQlewXY6n27ZqqpLI8N2r-RPBL_8VLqj5NaSZTWe-XCAazHrG5yNyK3weFa3AqV79SVvJ20A60A3L48XPXM8tGrMjoBmgdA8aRM6e3gFEmRpoTrR0Es7EmUrzCFLNBstHWY8FVqzf5eP5o-8nGH-MykvFyr5bNnxgeqJ5nJdNhMuDGWO3OkLZBN4t3D7o7Q_RVx86HNwhexicUnadqrjaow7IdDwQC&c=zZ6M9KgY2LeFitu5uUgF7jw08Cie-lH2-z0BFuhTCAyAwuJtMK6Rzg==&ch=NHn2F5Hzvb3utTpitFAjpnl1dUzg2x2qcyd7mAL9a6Qas9KNsgJVFQ==
https://tfoo9ndab.cc.rs6.net/tn.jsp?f=001uvJQlewXY6n27ZqqpLI8N2r-RPBL_8VLqj5NaSZTWe-XCAazHrG5yNyK3weFa3AqV79SVvJ20A60A3L48XPXM8tGrMjoBmgdA8aRM6e3gFEmRpoTrR0Es7EmUrzCFLNBstHWY8FVqzf5eP5o-8nGH-MykvFyr5bNnxgeqJ5nJdNhMuDGWO3OkLZBN4t3D7o7Q_RVx86HNwhexicUnadqrjaow7IdDwQC&c=zZ6M9KgY2LeFitu5uUgF7jw08Cie-lH2-z0BFuhTCAyAwuJtMK6Rzg==&ch=NHn2F5Hzvb3utTpitFAjpnl1dUzg2x2qcyd7mAL9a6Qas9KNsgJVFQ==
https://tfoo9ndab.cc.rs6.net/tn.jsp?f=001uvJQlewXY6n27ZqqpLI8N2r-RPBL_8VLqj5NaSZTWe-XCAazHrG5yNbZlmi5PaqTDanvnpHI7ho_-9p72KKW8VdB4d3hfkY0UC1X-xHVEilnKte8aLZ0nwJNOMRjzC27WY66iyEzQvrUq6zxVLi7lOCfAhYCDWBuhAoXFdFO47Ne-62CU6HKpZyOheIko8bo&c=zZ6M9KgY2LeFitu5uUgF7jw08Cie-lH2-z0BFuhTCAyAwuJtMK6Rzg==&ch=NHn2F5Hzvb3utTpitFAjpnl1dUzg2x2qcyd7mAL9a6Qas9KNsgJVFQ==
https://tfoo9ndab.cc.rs6.net/tn.jsp?f=001uvJQlewXY6n27ZqqpLI8N2r-RPBL_8VLqj5NaSZTWe-XCAazHrG5yNbZlmi5PaqTDanvnpHI7ho_-9p72KKW8VdB4d3hfkY0UC1X-xHVEilnKte8aLZ0nwJNOMRjzC27WY66iyEzQvrUq6zxVLi7lOCfAhYCDWBuhAoXFdFO47Ne-62CU6HKpZyOheIko8bo&c=zZ6M9KgY2LeFitu5uUgF7jw08Cie-lH2-z0BFuhTCAyAwuJtMK6Rzg==&ch=NHn2F5Hzvb3utTpitFAjpnl1dUzg2x2qcyd7mAL9a6Qas9KNsgJVFQ==
https://tfoo9ndab.cc.rs6.net/tn.jsp?f=001uvJQlewXY6n27ZqqpLI8N2r-RPBL_8VLqj5NaSZTWe-XCAazHrG5yOO4DCuBQgaf7OLdK0V2aNoTTkfDb9ui0OgWPvT589NI7tmAnxfjdTtULZz1LZ0qvGBlBTiX53s5dXZyG4QD6ck-7mE5Iq5W8xkwZUsuzHhTq4RV7ORaD3nRi16Wp2_Wt7muWuhyQmwtYnaU9Qnj7pzUqhbPNOIlVezUP5aT2wrE3_Z_jG0IM_tP9AKBAkJExfq98cMidv8n&c=zZ6M9KgY2LeFitu5uUgF7jw08Cie-lH2-z0BFuhTCAyAwuJtMK6Rzg==&ch=NHn2F5Hzvb3utTpitFAjpnl1dUzg2x2qcyd7mAL9a6Qas9KNsgJVFQ==
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also emerged as a factor, with 19% of those behind on screenings citing skepticism of the healthcare 
system and nearly 50% of that group believing the system prioritizes profit over patient care. Half of the 
respondents said affordable, predictable screening costs would increase their trust in the healthcare 
system. 
 

Get more information on cancer screenings by visiting the Florida Alliance Employer Guide and Insights 
for Oncology Management. Click the button below to go directly to the updated Guide. 
 
 
 
 

Please contact Karen van Caulil at karen@flhealthvalue.org if you have any questions. 

 

August is National Immunization Awareness Month 
���� HEALTH OBSERVANCE 

 

August is National Immunization Awareness Month, an annual observance that highlights the 
importance of staying up to date on recommended vaccinations throughout every stage of life. While 
immunizations are often associated with childhood, vaccines remain an important part of preventive 
health care for adults as well.  

For employers, encouraging preventive care can help support a healthier workforce by reducing the risk 
of vaccine-preventable illnesses, minimizing workplace disruptions, and 
promoting employee wellbeing. Vaccinations are an important component of a 
comprehensive health strategy alongside regular screenings, healthy lifestyle 
choices, and access to quality health care. 

We are happy to share the following trusted resources to help employers and 
employees better understand recommended immunizations, address common 
questions, and access reliable, evidence-based information.  

• Why Vaccines Matter at Work — In Plain English 
• Employer Strategies to Reduce Vaccine-Preventable Diseases in Vulnerable, High-Risk, & High-

Cost Members 
• Protecting Vulnerable Lives: The Importance of Improving Vaccine Coverage in Patients with 

Cancer 

Click HERE to visit our 2026 Prevention Learning Series webpage for additional information on building 
vaccine confidence and addressing vaccine hesitancy. 

Please contact Karen van Caulil at karen@flhealthvalue.org if you have any questions. 

 

 

 

HEALTH OBSERVANCES 

https://flhealthvalue.org/mbgh_flalliance-oncology/
mailto:karen@flhealthvalue.org
https://cljlwjyab.cc.rs6.net/tn.jsp?f=0011HL0jWQPbDzcwCEgZc6dbb1S2GEzaQYHuRW3QKSK82pGgHXDJf1EsBaCDyRvvVBjOtfP5kQeJz04fszgS2DFdMblnnpJIjh19SRluCWErWKj-2-dA3WQL6MYgniBCPxcQZJ4O6vS3yH9QCmHUoEpicNa1HCU-KDwJyDjnuy8ES7HQwKWma1sCZMZrTJWC9akp67azugWOi4IvD8q8hqjWCq9M_ZR--M7I1wLzlvmDKuWWDP1uYt0m2yTQ2yIEiMLFUMQvWMqd9-FmK6qkUeEmw==&c=UQV26xKtFNWaj4kWH2UGdcLG-wONWgSn_BATYVLBvkV9cts1CPqZ9Q==&ch=wZ_wd_xK3RnOZdBz6JHc-J5GBq7loBmuecIZemEjnL4wMwgGcvS_AQ==
https://cljlwjyab.cc.rs6.net/tn.jsp?f=0011HL0jWQPbDzcwCEgZc6dbb1S2GEzaQYHuRW3QKSK82pGgHXDJf1EsBaCDyRvvVBjk_yVJj4AHbDOjS1qu5HQ3AaV1jmER4gKvDFpA_niVHPS68qCyA6B-pO_OW8XMdW9TVTzu-Wsv4tTvVzPvHGSiWX5pk43FwbIJzd00GcVesTSCqW2479qgY0yCG4tW2gAZgov4coLKcuNeYA8fgmcmwA1PS4VIIX-EimPdhOA-3-ES-ZMiWI-isOt3EciX7VeEiedC1-5aTtK5YSGY7tiFTm08yxS25m1zt-bKvXEqs8Mcdbb4XyK_6hkDOvO2KHwveV6kj0xx9y6WUmv88JktYPLmoKrkypbskGCbmkXxyg=&c=UQV26xKtFNWaj4kWH2UGdcLG-wONWgSn_BATYVLBvkV9cts1CPqZ9Q==&ch=wZ_wd_xK3RnOZdBz6JHc-J5GBq7loBmuecIZemEjnL4wMwgGcvS_AQ==
https://cljlwjyab.cc.rs6.net/tn.jsp?f=0011HL0jWQPbDzcwCEgZc6dbb1S2GEzaQYHuRW3QKSK82pGgHXDJf1EsBaCDyRvvVBjk_yVJj4AHbDOjS1qu5HQ3AaV1jmER4gKvDFpA_niVHPS68qCyA6B-pO_OW8XMdW9TVTzu-Wsv4tTvVzPvHGSiWX5pk43FwbIJzd00GcVesTSCqW2479qgY0yCG4tW2gAZgov4coLKcuNeYA8fgmcmwA1PS4VIIX-EimPdhOA-3-ES-ZMiWI-isOt3EciX7VeEiedC1-5aTtK5YSGY7tiFTm08yxS25m1zt-bKvXEqs8Mcdbb4XyK_6hkDOvO2KHwveV6kj0xx9y6WUmv88JktYPLmoKrkypbskGCbmkXxyg=&c=UQV26xKtFNWaj4kWH2UGdcLG-wONWgSn_BATYVLBvkV9cts1CPqZ9Q==&ch=wZ_wd_xK3RnOZdBz6JHc-J5GBq7loBmuecIZemEjnL4wMwgGcvS_AQ==
https://cljlwjyab.cc.rs6.net/tn.jsp?f=0011HL0jWQPbDzcwCEgZc6dbb1S2GEzaQYHuRW3QKSK82pGgHXDJf1EsBaCDyRvvVBjnUSd95HYhO0ZVmTxTE35DlgESXx5DPPzOs4m4cyBXPBKaoRasSYZtN7BfofcwxdXar15updBu8bNrifAiwv6idRBAvNkQ2fTcN0L-30foElbXuWRYvaooPkKctAEQl7PnZsi2j4anwa6OPJOf6zenm52JYR6W52sMABG3LKHcujH0R5LZtpjbxj-IAEEUtvD5cQ9g5fdZPdjcb0pClr2Ztjo-zHN2RK-VgamL-JqnHsE6xp6-p9LgiNsRcIWruLQbFR06TVBtvY=&c=UQV26xKtFNWaj4kWH2UGdcLG-wONWgSn_BATYVLBvkV9cts1CPqZ9Q==&ch=wZ_wd_xK3RnOZdBz6JHc-J5GBq7loBmuecIZemEjnL4wMwgGcvS_AQ==
https://cljlwjyab.cc.rs6.net/tn.jsp?f=0011HL0jWQPbDzcwCEgZc6dbb1S2GEzaQYHuRW3QKSK82pGgHXDJf1EsBaCDyRvvVBjnUSd95HYhO0ZVmTxTE35DlgESXx5DPPzOs4m4cyBXPBKaoRasSYZtN7BfofcwxdXar15updBu8bNrifAiwv6idRBAvNkQ2fTcN0L-30foElbXuWRYvaooPkKctAEQl7PnZsi2j4anwa6OPJOf6zenm52JYR6W52sMABG3LKHcujH0R5LZtpjbxj-IAEEUtvD5cQ9g5fdZPdjcb0pClr2Ztjo-zHN2RK-VgamL-JqnHsE6xp6-p9LgiNsRcIWruLQbFR06TVBtvY=&c=UQV26xKtFNWaj4kWH2UGdcLG-wONWgSn_BATYVLBvkV9cts1CPqZ9Q==&ch=wZ_wd_xK3RnOZdBz6JHc-J5GBq7loBmuecIZemEjnL4wMwgGcvS_AQ==
https://flhealthvalue.org/2026-prevention-learning-series/
mailto:karen@flhealthvalue.org
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Supporting the education, collaboration, and employer 
leadership that drive healthcare value across Florida. 

Employer Membership Dues to Increase Beginning in 2027 

For the first time in 20 years, the Florida Alliance for Healthcare Value will adjust employer membership 
dues for memberships renewing on or after January 1, 2027. 
 
Over the past two decades, we have maintained the same level of dues while continuing to expand the 
education, resources, networking opportunities, and employer-focused initiatives available to our 
members. As operating costs have continued to rise, our Board of Directors has approved this 
adjustment to help ensure the long-term 
sustainability of the organization and our 
ability to continue delivering the high-
quality programs and services our 
members value. 
 
Members have received individualized 
information regarding their new dues 
amount based on their organization's 
employee size in Florida. Beginning in 
2028, dues will increase by 10% annually, 
providing a predictable approach to 
supporting the Florida Alliance's 
continued growth and mission. 
 
We are grateful for the continued support and engagement of our employer members and look forward 
to continuing to serve as your trusted resource and advocate for higher-value healthcare. 
 
Please contact Ashley Tait-Dinger at ashley@flhealthvalue.org if you have any questions. 

 

 

� MEMBER EXCLUSIVE 
• 2026 Prevention Learning Series 
• Pulse of the Purchaser Research 

Institute (PPRI)  
• Mental Health Parity Compliance 
• 340B Drug Pricing Program 
• Direct Contracting 
• Women’s Health Employer Learning 

Collaborative 
• Oncology Learning Collaborative 

• Diabetes – Obesity Employer Learning 
Collaborative 

• Mental Health/Substance Use Employer 
Learning Collaborative 

• Enhanced Recovery After 
Surgery/Delivery Collaborative 

• Expanding the Generosity of HSA-
Eligible Health Plans 

• Fair Hospital Price Initiative 
 

 

FLORIDA ALLIANCE RESOURCES 

MEMBERSHIP MATTERS 

mailto:ashley@flhealthvalue.org
https://flhealthvalue.org/2026-prevention-learning-series/
https://flhealthvalue.org/pulse-of-the-purchaser-research-institute-ppri/
https://flhealthvalue.org/pulse-of-the-purchaser-research-institute-ppri/
https://flhealthvalue.org/mental-health-parity-compliance/
https://flhealthvalue.org/our-work/340b-drug-pricing-program/
https://flhealthvalue.org/our-work/direct-contracting/
https://flhealthvalue.org/our-work/womens-health-employer-learning-collaborative/
https://flhealthvalue.org/our-work/womens-health-employer-learning-collaborative/
https://flhealthvalue.org/our-work/oncology-learning-collaborative/
https://flhealthvalue.org/our-work/diabetes-obesity-elc/
https://flhealthvalue.org/our-work/diabetes-obesity-elc/
https://flhealthvalue.org/our-work/mental-health-substance-use-elc/
https://flhealthvalue.org/our-work/mental-health-substance-use-elc/
https://flhealthvalue.org/our-work/enhanced-recovery-after-surgery-enhanced-recovery-after-deliverycollaborative/
https://flhealthvalue.org/our-work/enhanced-recovery-after-surgery-enhanced-recovery-after-deliverycollaborative/
https://flhealthvalue.org/our-work/smart-care-florida/expanding-the-generosity-of-hsa-eligible-health-plans/
https://flhealthvalue.org/our-work/smart-care-florida/expanding-the-generosity-of-hsa-eligible-health-plans/
https://flhealthvalue.org/our-work/transparency-study/fair-hospital-price-initiative/
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Attendee materials from our three most recent events: 

• 33rd Annual Conference (May 13, 2026) 
• 30th Annual “Best of the Best” (December 11, 2025)  
• 32nd Annual Conference (May 1, 2025)  

 

https://flhealthvalue.org/event/2026-annual-conference-attendee-materials/
https://flhealthvalue.org/event/30th-annual-best-of-the-bestbr-attendee-materials/
https://flhealthvalue.org/event/2025-annual-conference-attendee-materials/

