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This Employer Member Bulletin is a benefit of your organization’s Employer Membership in
the Florida Alliance and is meant to ONLY be shared within Employer Member organizations
unless approval has been given by the Florida Alliance CEO.

Your Voice Matters! - Employer Member Satisfaction Survey — Deadline: January 16, 2026

Florida Alliance Employer Member

FLORIDA ALLIANCE

el Satisfaction Survey

The Florida Alliance has created a short member satisfaction survey to better understand how well we
are supporting employers in advancing better healthcare quality, affordability, and transparency. Your
input will directly inform future initiatives and advocacy efforts.

We invite everyone who receives the Bulletin to complete the survey by January 16, 2026. The survey
should take no more than 5 minutes, and your responses can be provided anonymously.

Click HERE to complete the survey.

Please contact Karen van Caulil at karen@flhealthvalue.org if you have any questions. Thanks to those of
you who have already responded.

Pulse of the Purchaser Research Institute (PPRI) Survey Opportunity: Innovative Mental
Health Benefits in the Workplace

*J National Alliance | | gPulse of the Purchaser

ch Institute

Driving Health, Equity and Value

Whether you have chosen to participate in the PPRI yet or not, you are able to respond to the survey
below on innovative mental health benefits in the workplace. We will receive the results of the survey
and will share them in an upcoming Bulletin. This in-depth survey will take 15 minutes to complete, so
we greatly appreciate your time commitment. Respondents will have the opportunity to receive a $25
gift card, and the Florida Alliance will receive $125 for each employer response. This revenue to the
Florida Alliance will be directly used in our research and education efforts.

Please consider completing the survey today: https://haig.questionpro.com/Decpilot

Please contact Karen van Caulil at karen@flhealthvalue.org if you have any questions. Thank you!



https://forms.office.com/Pages/ResponsePage.aspx?id=4dzRA4VtzUe0NvVxJVQk__tOn0wWFTRNuFRSKYeer9xUQ0dHR1FHOFNDNUJUTTc1RDlJWVZQM1hYMy4u
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Employer Member Benefit: Florida Alliance Member Resources to Start the Year Strong

As we begin the new year, we are sharing a few key resources from last year that support employers in
managing cost, improving quality, and advancing better health outcomes:

Employer Guide and Insights for Oncology Management — This guide is intended to provide information
on key strategies that employers can adopt to better manage oncology care and cost. If you have
successful programs that you have implemented in cancer care, please considering sharing your story
with us. It is the “employer insights” part of the guide that is most helpful to our members!

Mental Health Parity Compliance Toolkit — Employers/healthcare purchasers continue to have a
fiduciary responsibility to participants in their employee benefits plans to require their vendor partners
to comply with the Mental Health Parity and Addiction Equity Act. This toolkit advises
employers/healthcare purchasers on key areas of focus including what they need to do now, provides
mental health parity requirements, and offers an employer/healthcare purchaser action checklist. The
federal government has stepped up their investigations of employers. This toolkit helps you to be
prepared proactively.

Employer Health Care Data Field Guide — This comprehensive guide developed by our colleagues in
Texas with Chris Deacon empowers employers with the tools they need to take
control of their healthcare data and drive meaningful results. The Guide is
available to you as an employer member of the Florida Alliance at no charge
through an arrangement made between the Florida Alliance and Texas Employers
for Affordable Health Care. However, to receive your copy of the Guide, each
organization must complete a Fair Use and Licensing Agreement. While the

. . . s . . EMPLOYER
Florida Alliance will maintain a copy, the agreement is exclusively between your HEALTH CARE DATA
organization and Texas Employers for Affordable Health Care and cannot be Field Guide
altered. Complete the agreement HERE and unlock access to this essential tool (2 Ex

for data-driven decision-making. You are also invited to register at no charge for a
3-part webinar series on the Field Guide led by Chris Deacon. You must register
for each webinar separately.

Webinar 1 | January 22 from 1:00PM-2:00PM ET
Unlocking Medical Claims Data (Field Guide, Part 1)
Learn how to interpret the data you already receive—and uncover what may be missing:

¢ The medical claims data fields that matter most (billed, allowed, paid, provider ID, place of
service, and more)

e Where hidden revenue streams and contract pitfalls typically appear
¢ How employers can use claims data for benchmarking, procurement, and vendor accountability

REGISTER HERE



https://flhealthvalue.org/mbgh_flalliance-oncology/
https://flhealthvalue.org/wp-content/uploads/2025/08/Mental-Health-Parity-Toolkit-FINAL.pdf
https://na4.documents.adobe.com/public/esignWidget?wid=CBFCIBAA3AAABLblqZhA2WPdUUVbRb6-OitDzXdehm9Lvb4y0QB8V9rx_5kiyIlEbU--T7iLdyHy9_NUCyC0*
https://x6987rcab.cc.rs6.net/tn.jsp?f=0018lQKqHk6zr-pNXR50Bzl8XtnfBA7m4AHvrIQ5NreUr-SKT1kq-xM-UlLrw96xUSAwp-gpJEBO72c8BCVQIsMIv19jB0fN7q_yX7ow5aJmx7CZnQ44LPh_lQ2qAGht3aASMohJLWdxfOZOCkKlPxBu7mIxEDXqbO_busZJn8jK1i2x7HO28mcWA==&c=KuJAysbC2FhojTK8vBp_vf0AOnKf67NT0VWxXvcSwGIVMhvIxhmjEg==&ch=G-D9PRlNvf4HAo5MeT5EQAFUzv-tNRCqFpGgmHDRjc5a4b41hSdJoA==

Webinar 2 | February 26 from 1:00PM-2:00PM ET
Pharmacy Claims & PBM Transparency (Field Guide, Part Il)
Demystify pharmacy data and understand how PBMs monetize complexity:
e Key pharmacy data fields: NDC, AWP vs. NADAC, ingredient cost, dispensing fees, and rebates
e Common PBM practices that exploit gaps in employer oversight
e Audit strategies, contract terms, and ongoing monitoring best practices
e Real-world examples of savings uncovered through transparency

REGISTER HERE

Webinar 3 | March 26 from 1:00PM-2:00PM ET
Integrating Data for Strategy & Oversight (Field Guide, Part Ill)
Move from reactive renewals to proactive governance:
e Combining medical and pharmacy data for a complete cost picture

e Identifying major cost drivers such as GLP-1s, site-of-care variation, specialty drugs, and out-of-
network leakage

e Understanding fiduciary duty and compliance considerations under CAA 2021
e Building a sustainable data governance framework

REGISTER HERE

Please contact Karen van Caulil at karen@flhealthvalue.org if you have any questions.

Employer Member Benefit: Free Registration to the IBI 2026 Research Summit: Achieving
Outcomes in Workplace Health and Productivity — March 4-6, 2026

The 2"¥ Annual Research Summit hosted by the Integrated Benefits Institute (IBI) is taking place in
Orlando on March 4 — 6, 2026. This important event will focus on
initiatives that are achieving a positive impact on workplace health and IBI :BF\ELEE?:TTAS.I-ED
productivity. The exclusive summit aims to bring together leaders in INSTITUTE
employee benefits, health, and productivity to share insights, explore
innovative strategies, and shape the future of workforce wellbeing.



https://x6987rcab.cc.rs6.net/tn.jsp?f=0018lQKqHk6zr-pNXR50Bzl8XtnfBA7m4AHvrIQ5NreUr-SKT1kq-xM-UlLrw96xUSAk2tBciGTAlNRIPJ8BpL92zZLg8GjyBg0SgT_rMAjybbCNemP9cIlFkAQ-f44PZJ0zpvbRdl3Suy9XmFiZFKp3Jcnl4MsyXcFdCzBfygYetJvOZ7wWuC4kw==&c=KuJAysbC2FhojTK8vBp_vf0AOnKf67NT0VWxXvcSwGIVMhvIxhmjEg==&ch=G-D9PRlNvf4HAo5MeT5EQAFUzv-tNRCqFpGgmHDRjc5a4b41hSdJoA==
https://x6987rcab.cc.rs6.net/tn.jsp?f=0018lQKqHk6zr-pNXR50Bzl8XtnfBA7m4AHvrIQ5NreUr-SKT1kq-xM-UlLrw96xUSA7jSWHqr50AC6jl8H_YZViBTcpe8ewTzASmu5ThYpBnr_9qCruzGrAw64jtVMMnDMhBGTzZmAY3W7WPPPL-0rOjs-IeeWj7X6tlNM9uGBPcLcecqw0e-mBw==&c=KuJAysbC2FhojTK8vBp_vf0AOnKf67NT0VWxXvcSwGIVMhvIxhmjEg==&ch=G-D9PRlNvf4HAo5MeT5EQAFUzv-tNRCqFpGgmHDRjc5a4b41hSdJoA==
mailto:karen@flhealthvalue.org

Your participation will provide an opportunity to:
e Engage with top executives and thought leaders
e Explore cutting-edge research on health, productivity, and benefits strategy
o Network with peers who are driving change in organizational wellbeing

Florida Alliance Employer Members are being offered complimentary registration to this event (a $495
value) with code FLHVIBI26.

To view the agenda, click HERE. To register and book your hotel, click HERE. If you are planning to attend
the event, please let Karen know since she will be attending this event. Please also feel free to contact
her at karen@flhealthvalue.org if you have any questions.

The Florida Alliance is currently in the planning stages for two events to be held during the first half of
2026. Both events are FREE to Employer Members and anyone from our member organizations who
would like to attend.

Annual Meeting — Tuesday, March 3, 2026, 10:00AM - 11:00AM ET

This meeting, open to all Employer and Affiliate Members, will be held virtually and will include an
announcement of our new Board and Executive Committee members, spotlight
achievements made by our Employer Members, highlight accomplishments of the N

Florida Alliance, and present our 2026 Plan of Work. FLORIDA ALLIANCE
FOR HEALTHCARE VALUE

A calendar invitation is coming soon!

42" Annual Conference — Wednesday, May 13, 8:00AM — 5:00PM
The Future of Health Care: Built by Employer Leadership

Thanks to strong member engagement and positive feedback, our “Best of the Best” event at the Center
for Health & Wellbeing in Winter Park, Florida was a huge success, and we are pleased to share that we
will be returning there for our Annual Conference. Thank you to Affiliate Member Winter Park Health

Foundation for making this possible.

Watch for more information to come on the agenda, speakers,
and conference registration!

Please contact Karen van Caulil at karen@flhealthvalue.org if you
have any question about the Annual Meeting or the Annual
Conference.



https://www.ibiweb.org/hubfs/IBI%20Research%20Summit%20Agenda%201.6.26%20-%20Final%20Draft%201.5.26.pdf?hsLang=en
https://ibiweb.swoogo.com/researchsummit2026/begin
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FINAL CHANCE TO REGISTER! Value-Based Purchasing of Healthcare Course — Wednesday,
January 21, 2026 — Wednesday, April 1, 2026

- The virtual Value-Based Purchasing of
ix Healthcare Course offered last year has been
S updated and is starting again this month.

]

V AN~ .Y ' Developed by the Florida Alliance for
(' ¥ o Healthcare Value, the Greater Philadelphia
; - B Business Coalition on Health, and

VALUE-BASED PURUHAS|NG []F HEALTHCARE HealthcareTN and presented by the University
; of Central Florida Continuing Education
' Office, the course equips benefits staff and
human resources professionals with tools to design health benefit strategies that improve outcomes,
promote equity, and control costs.

Through eight interactive sessions, participants explore topics such as transparency, primary care,
payment reform, pharmaceutical management, and population health.

Upon completion, students earn a digital certificate, digital badge, and 4.0 CEUs for SHRM
recertification, demonstrating advanced expertise in value-based purchasing. This course might be a
great opportunity for someone on your team looking to move to the next level or to earn SHRM
credit. The course fee for 2026 is $700 and is not limited to

Florida Alliance members (no code is necessary). Conti nu i ng
To view the course flyer, click HERE. UCE Education

To register for the course, click HERE.
UNIVERSITY OF CENTRAL FLORIDA

Please contact Karen van Caulil at karen@flhealthvalue.org if you have any questions.

Employer Member Benefit: Planning Ahead: February National Health Observances

February is American Heart Month, a time to focus on the health of our hearts and the steps we can
take to prevent heart disease, the leading cause of death in the United States. It is an opportunity to
raise awareness, encourage heart-healthy habits, and support prevention through better nutrition,
physical activity, stress management, and regular checkups.

American Heart Month also reminds us that heart health is deeply connected to where we live, work,
and access care. Employers, communities, and health leaders all play a role in creating environments



https://flhealthvalue.org/wp-content/uploads/2025/08/UCF-Value-Based-Purchasing-of-Healthcare.pdf
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that make healthy choices easier. By prioritizing prevention and supporting evidence-based care, we can
improve outcomes, reduce costs, and help people live longer, healthier lives.

Resources in this toolkit provided by the Business Health Trust can be shared in February or any time
you want to connect stress support with heart health and remind employees that their well-being
matters all year, not just in one month.

February is also National Cancer Prevention Month, an opportunity to encourage conversations about
reducing cancer risk and supporting long-term health. While not all cancers are preventable, healthy
lifestyle choices such as staying physically active, maintaining a balanced diet, avoiding tobacco, limiting
alcohol use, protecting skin from the sun, and keeping up with recommended screening can significantly
lower risk.

Get the National Alliance’s Patient-Centered Cancer Care Placement by clicking HERE. See above in the
“Start the New Year Strong” section for a link to the Florida Alliance’s Employer Guide and Insights for
Oncology Management.

National Black HIV/AIDS Awareness Day, observed on February 7,
draws attention to the disproportionate impact of HIV/AIDS on Black
communities and underscores the importance of awareness,
prevention, testing, and access to care. The day encourages open
dialogue, reduces stigma, and highlights the role of education and
community-based support in improving health outcomes. By
promoting early testing, effective treatment, and culturally
responsive resources, this observance helps advance health equity
and supports efforts to end the HIV epidemic.

Ending the HIV Epidemic
In 2025, the National Alliance launched a four-part workshop series s Sivac s o et ind syt

to engage select employer coalitions, including the Florida Alliance,
to accelerate progress towards ending America’s HIV epidemic. — %) Nationai Atiance

O HEALTHCARE VALLE

To access the National Alliance’s final report, Ending the HIV
Epidemic: Employer Strategies for Impact and Support, click HERE and enter your name, email address
and organization.

Please contact Karen van Caulil at karen@flhealthvalue.org if you have any questions.

Thank you to Hendry Marine Industries, LYNX, and MarineMax for renewing their Employer
Membership and to Orlando Health for renewing their membership!

B M Hendry LYNX: e  ORLANDO

Marine HEALTH’



https://businesshealthtrust.com/employer-toolkit/february/
https://www.nationalalliancehealth.org/resources/national-alliance-patient-centered-cancer-care-placemat/
https://www.nationalalliancehealth.org/resources/ending-the-hiv-epidemic-employer-strategies-for-impact-and-support/
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Welcome to our new Affiliate Members
Astellas, Community Oncology Alliance (COA), and Hello Heart!

Astellas is a global life sciences company committed to turning innovative
7 s science into value for patients. They provide transformative therapies in
ACTE -1 & disease areas that include oncology, ophthalmology, urology, immunology
~and women's health. Through their research and development programs,
they are pioneering new healthcare solutions for diseases with high unmet medical need. Visit Astellas
to learn more.

Contact Rick Lunsford, Regional Account Director at Rick.Lunsford@astellas.com if you have questions.

The Community Oncology Alliance (COA) is a non-profit organization dedicated solely
to advocating for independent community oncology patients and practices and
improving access to community cancer care, where the majority of Americans with
cancer are treated. COA leads community cancer clinics in navigating an increasingly
challenging environment to provide efficiencies, patient advocacy, and proactive

solutions to Congress and policymakers. COA’s mission is to ensure that patients can receive the highest
quality, most affordable, and accessible cancer care close to home. Go to
www.communityoncology.org/ to learn more about COA.

Contact Carrie Pernell, at cpernell@ NCTAcancer.comif you have questions.

Hello Heart is on a mission to change the way people care for their hearts. The company provides the
first app and connected heart monitor to help people track and manage their heart health. With Hello
Heart, users take steps to control their risk of heart attacks and stroke
v HE"O Heart — the leading cause of death in the United States. Peer-reviewed
studies have shown that high-risk users of Hello Heart have seen meaningful
drops in blood pressure, cholesterol and even weight. Recognized as the digital leader in preventive
heart health, Hello Heart is trusted by more than 130 leading Fortune 500 and government employers,
national health plans, and labor organizations. Founded in 2013, Hello Heart has raised more than $138
million from top venture firms and is a best-in-class solution on the American Heart Association’s
Innovators’ Network and CVS Health Point Solutions Management platform. Visit www.helloheart.com
to learn more.

Contact Jake Dickerson, Vice President, Sales at jake.dickerson@helloheart.com if you have any
questions.

Thank you to Abbvie, Genentech, and Pfizer for updating to
Premium Affiliate Membership!

AbbVie is a global biopharmaceutical company focused on creating medicines and solutions that put
impact first — for patients, communities, and our world. We aim to .
address complex health issues and enhance people's lives through our Qb b\/le
core therapeutic areas: immunology, oncology, neuroscience, eye

care, aesthetics and other areas of unmet need. Visit abbvie.com to get more information.
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Contact Robert Grundman, National Account Executive, US Market Access/Employer Channel at
robert.grundman@abbvie.com if you have any questions.

Genentech is a biotechnology company dedicated to pursuing groundbreaking science to discover and
develop medicines for people with serious and life-threatening diseases. Their
transformational discoveries include the first targeted antibody for cancer and

Genentech _ " , ) '8 roody
A Member of the Roche Group the first medicine for primary progressive multiple sclerosis.

Genentech celebrates their unique history as the pioneers of scientific breakthroughs that have an
incredible track record of improving lives. They are united in a bold quest to solve the world’s most
complex health challenges and serve society. Get more information here: https://www.gene.com/

If you have any questions, contact Lisa Coe, Employer Account Executive at coe.lisa@gene.com.

At Johnson & Johnson, they believe health is everything. Their strength in

healthcare innovation empowers us to build a world where complex diseases are JOhnS()n
prevented, treated, and cured, where treatments are smarter and less invasive, &Johnson
and solutions are personal. Through their expertise in Innovative Medicine and

MedTech, they are uniquely positioned to innovate across the full spectrum of healthcare solutions
today to deliver the breakthroughs of tomorrow and profoundly impact health for humanity. To learn
more about Johnson & Johnson, click HERE.

If you have any question, contact Leah Baldwin, Healthcare Policy & Advocacy Director, Florida
Lbaldw10@ITS.JNJ.COM.

Removing Cost-Sharing Increases Follow-Up Colonoscopy Completion

eliminating out-of-pocket costs for follow-up colonoscopies after a positive stool-

based test led to a 41.2% increase in completion rates nationwide. The analysis,
based on more than 10.8 million procedures from January 2022 to November 2023, shows a clear shift
in utilization after cost-sharing was removed. These findings demonstrate that financial barriers play a
significant role in whether patients complete the full colorectal cancer screening process, which is
essential for early detection and improved outcomes.

QJMC According to the American Journal of Managed Care, new research has found that

The Central Florida Health Care Coalition, Incorporated d/b/a Florida Alliance for Healthcare
Value is providing this information to our employer members solely in our capacity as a 501c3
nonprofit education organization and not as advice in any capacity. The information that is
not in the public domain is private and confidential.
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