
The Florida Alliance’s Updated
Employer-Purchaser Bill of Rights



Right #1: The Right to Be a 
Catalyst for Change

Employers have the right and the responsibility to lead a 
movement towards a higher-value, more accountable 
health system for the people they serve.



Right #2: The Right to Radical
Transparency

Employers have the right to full transparency into prices, 
negotiated rates, quality, and outcomes for the 
healthcare services they purchase.



Right #3: The Right to Market-Shaping
Innovation

Employers have the right to be proactive and 
empowered purchasers of health care, seeking 
out innovative ways to generate value for their 
employees and their families.



Right #4: The Right to Own and 
Use Their Data

Employers have the right to unrestricted access to 
their claims, quality, and utilization data, and to use 
it to hold partners accountable and create new 
value-based partnerships.



Right #5: The Right to 
Evidence-Based Care

Employers have the right to expect that care 
delivered to their employees and their family 
members is equitable, evidence-based, and 
measured in ways that reflect outcomes, 
experience, and value. 



Right #6: The Right to Safe,
High-Quality Care

Employers have the right to ensure that their 
employees and their families receive the highest 
quality patient care, free from harm.



Right #7: The Right to
Accountability 

Employers have the right to expect accountability from all 
healthcare partners — providers, health plans, PBMs, 
vendors — including transparent performance and aligned 
incentives.
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