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Weekly Bulletin – October 10, 2025 

  

 

 

 

This Weekly Bulletin is a benefit of your organization’s Employer Membership in the Florida 
Alliance and is meant to ONLY be shared within Employer Member organizations unless 
approval has been given by the Florida Alliance CEO. 

 

Employer Member Benefit: Diabetes Prevention Alliance: Boost Member’s Health – Lower 
Diabetes-Related Costs Webinar – Wednesday, October 22, 1:00PM – 2:00PM ET 

In the U.S., nearly 98 million adults have 
prediabetes and 81% are unaware they 
have it. Taking proactive steps to prevent 
diabetes can improve workforce health, 
enhance productivity, and control rising 
costs. 

Our Employer Members are invited to join the American Diabetes Association’s Diabetes Prevention 
Alliance (DPA) for a webinar designed specifically for health plans and employers. The Boost Members’ 
Health – Lower Diabetes-Related Costs webinar, will explore how covering evidence-based lifestyle 
change programs, such as the National Diabetes Prevention Program, can improve employee health 
outcomes and reduce healthcare costs. 

Key discussion points: 

• Connect employees to clinically proven interventions for at-risk populations 
• Establish seamless pathways for identifying and referring members to the Centers for Disease 

Control and Prevention’s recognized DPA partners 
• Utilize data and reporting to track outcomes and demonstrate impact 
• Strengthening your organization’s role as a leader in preventive health 

 
To register for the webinar, click HERE.  

The Florida Alliance for Healthcare Value strongly supports efforts to prevent and better manage 
diabetes in the workplace. Through its Employer Learning Collaborative (ELC) on Diabetes and Obesity, 
the Florida Alliance continues to guide employers in implementing proven, value-based strategies that 
address diabetes risk and treatment. The upcoming 2025 Florida Alliance Diabetes Trend Report will 
provide updated insights and benchmarks for employers focused on improving health outcomes and 
reducing costs. 

Please contact Karen van Caulil at karen@flhealthvalue.org if you have any questions. 

 

EMPLOYER MEMBER EDUCATIONAL PROGRAMS, REPORTS, 
RESOURCES AND EMPLOYER LEARNING COLLABORATIVES (ELC) 

https://zoom.us/webinar/register/WN_PQua_lHCRzyjnTsmm_BjTQ?lid=sjdftr4y94ls&utm_medium=email&utm_source=appeal&utm_campaign=251008_dpa_infosession_onemonth_ecr2272-251008_dpa_infosession_onemonth_ecr2272&user_id=7a8c5bbd6341a7f0a1ff808f5ed37deeb2d8ff2bf777907ce60afa6845cddfad&utm_term=NOND#/registration
https://flhealthvalue.org/our-work/diabetes-obesity-elc/
mailto:karen@flhealthvalue.org
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Employer Member Benefit: WTW Best Practices in Healthcare Survey Results – Webinar – 
Tuesday, October 21, 12:00PM – 1:00PM ET 

Florida Alliance Affiliate Member Willis Towers Watson (WTW) is 
hosting an in-depth analysis of the 2025 Best Practices in Healthcare 
Survey Results on Tuesday, October 21. The survey was fielded over 
the summer of 2025 and reflects perspectives from hundreds of 
employers representing over 5 million lives. 

Key highlights from the survey findings: 

• Employers are paying the highest healthcare costs in over ten years 
• Over half of the organizations exceeded their healthcare budgets in 2024, primarily due to rising 

pharmacy costs, high-cost claimants, and chronic conditions 
• One in three employers anticipate making disruptive changes to their healthcare strategy in the 

next three years, focusing on plan costs, affordability, and employee experience 
• Dissatisfaction with pharmacy benefit managers (PBMs) is rising, leading employers 

to reevaluate their PBMs and consider alternatives 
• There is growing optimism about the potential for artificial intelligence to transform healthcare 

benefits, with nearly 80% of employers believing it will have a significant impact within the next 
three years 
 

To register for the webinar, click HERE.  

To view the Best Practices in Healthcare Survey Press Release, click HERE. 

There are two sessions at “Best of the Best” that will address many of the “pain points” that are 
identified in these survey findings. Our expert speakers will talk about their impressive success in 
tackling rising costs and how they addressed PBM challenges and other key issues like getting access to 
your data.  See the next page for information on how to register if you have not done so already!  

Please contact Hannah McChesney at hannah@flhealthvalue.org if you have any questions. 

 

Updated Wellness Experience Sessions for our 30th Annual “Best of the Best” Event – 
Thursday, December 11, 9:00AM – 3:00PM ET   

Join us for our “Best of the Best” event on Thursday, December 
11, 2025, from 9:00AM – 3:00PM ET at the Center for Health and 
Wellbeing in Winter Park, Florida, proudly hosted by Affiliate 
Member Winter Park Health Foundation. 

After lunch, attendees will have the opportunity to participate in 
three unique wellness experiences led by the Center for Health and 
Wellbeing team: 

• Rise to Your Best: A Leadership Stretch and Focus Session: Led by Miranda Harris from the 
Crosby Wellness Center, this session will focus on stretching, energy renewal, and preparing for 
peak performance. Miranda knows you will be wearing business casual attire and has planned 
the session accordingly. 

• Nourish to Flourish: Harnessing the Power of Food as Medicine: Presented by Dr. Monica 
Aggarwal and Jay Groves from the Culinary Health Institute and Carly Paige, Founder and CEO of 

 

https://events.wtwco.com/event/0ca406eb-8533-4cf5-afbf-12031f03e2e7/regProcessStep1?RefId=Dynamics&rp=540897db-84c3-4ab0-a6c4-4b59bb28f5c9
https://www.wtwco.com/en-us/news/2025/09/employers-prepare-for-disruptive-and-transformative-health-plan-changes-wtw-survey-finds
mailto:hannah@flhealthvalue.org
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FitLiving Eats, this interactive cooking demonstration highlights the power of food as medicine 
for everyday health.  

• Inspiring More Happiness at Work: The session, led by Rachel Scheinberg, President and 
Founder of Matooki – Museum of Happiness, will focus on practical ways to create a more joyful 
and connected workplace. Participants will leave the session inspired with simple, effective tools 
to cultivate greater happiness at work. 

 

Details of the event: 

• Date: Thursday, December 11, 2025 
• Registration: 8:30AM – 9:00AM ET 
• Program Time: 9:00AM – 3:00PM ET  
• Location: Center for Health and Wellbeing, 2005 Mizell 

Avenue, Winter Park, FL 32792 
• Your Complimentary Member Promo code: 

EMPLOYERBOTB122025  
 

Register HERE  
 

Hotel Accommodations:  Hotel information is located on the event webpage on our website.   
Click HERE for more information.  

The Florida Alliance for Healthcare Value is recognized by SHRM to offer 
Professional Development Credits (PDCs) for SHRM-CP® or SHRM-SCP® 
recertification activities. This conference is valid for 3 PDCs for the SHRM-CP® or 
SHRM-SCP®. 

Please contact Lisa Hain at lisa@flhealthvalue.org if you have any questions or need 
help registering. 
 

Thank You to Our Sponsors of “Best of the Best” 
 

 

 

 

 
 

Employer Member Benefit: Mental Health Parity Compliance: An Update for Employers - 
Webinar Resources and Survey Request 

Last month, Florida Alliance President and CEO, Karen van Caulil, moderated a webinar hosted by the 
National Alliance of Healthcare Purchaser Coalitions titled Mental Health Parity Compliance: An 
Update to Coalitions and Employers.  

To view the slides, recording, and the Employer Mental Health Parity Compliance Toolkit , click HERE. 

https://lp.constantcontactpages.com/ev/reg/9qzdhn7?mode=preview&source_id=df0c28db-04cf-4cf0-aac6-f8607bc9639e&source_type=em&c=
https://flhealthvalue.org/event/30th-annual-best-of-the-best/#botbhotels
mailto:lisa@flhealthvalue.org
https://www.nationalalliancehealth.org/resources/implementing-the-use-of-employer-healthcare-purchaser-mental-health-parity-compliance-information-and-nqtl-audit-tools/
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The discussion highlighted the ongoing challenges employers face in obtaining critical behavioral health 
data from Third-Party Administrators (TPAs) and carriers, data essential for assessing compliance with 
mental health parity requirements, reducing costs, and ensuring timely access to care. New resources, 
such as the National Alliance Parity Audit Toolkit, are helping employers identify gaps in network 
adequacy, reimbursement practices, and denial rates. With increased federal and state enforcement 
activity and additional transparency legislation on the horizon, employers are strongly encouraged to 
demand the data necessary to fulfill fiduciary responsibilities and support employee well-being. 
 

 
 

Several attendees commented in the chat that they had heard that enforcement was paused. Karen and 
the other speakers shared that enforcement has actually stepped up.  Below are links to the Mental 
Health Parity and Addiction Equity Act (MHPAEA) Reports to Congress, which were referenced during the 
webinar and provide updates on enforcement progress: 
 

• 2023 Report to Congress 
• 2024 Report to Congress 

 

As emphasized in the webinar, we request your participation in the Mental Health Parity Compliance 
Analysis Progress Survey, with responses due by Friday, October 31, 2025. Your feedback is essential in 
advancing our collective understanding of employer perspectives on MHPAEA compliance. The results 
will guide the Florida Alliance and the National Alliance in refining support for coalitions and members, 
while also informing the content of a Mental Health Parity breakout session at the upcoming Annual 
Forum. Coalition leadership and staff are encouraged to share the survey broadly with their members to 
ensure a wide range of perspectives are represented. 

Please contact Karen van Caulil at karen@flhealthvalue.org if you have any questions. 

 

 

 

https://www.dol.gov/sites/dolgov/files/ebsa/laws-and-regulations/laws/mental-health-parity/report-to-congress-2023.pdf
https://www.dol.gov/sites/dolgov/files/ebsa/laws-and-regulations/laws/mental-health-parity/report-to-congress-2024.pdf
https://forms.office.com/Pages/ResponsePage.aspx?id=4dzRA4VtzUe0NvVxJVQk_xL1Y3-uUrFPgnycTw2nZmpUOTE3NVBWM1dUVVE3TEFEMFY4VFVBMFlDMS4u
https://forms.office.com/Pages/ResponsePage.aspx?id=4dzRA4VtzUe0NvVxJVQk_xL1Y3-uUrFPgnycTw2nZmpUOTE3NVBWM1dUVVE3TEFEMFY4VFVBMFlDMS4u
mailto:karen@flhealthvalue.org
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Employer Member Benefit: Cancer Prevention & Screening: A Strategic Employer Briefing – 
Thursday, October 16, 2:00PM – 3:00PM ET – Last Chance to Register! 

Florida Alliance President and CEO, Karen van Caulil, PhD, will be a 
featured speaker on the Health Action Alliance (HAA) webinar “Cancer 
Prevention and Screening: A Strategic Employer Briefing,” presented by 
Affiliate Member Merck, on Thursday, October 16 from 2:00–3:00 PM ET. 

Cancer is the leading driver of employer healthcare costs, representing 16% 
of total healthcare spending or more. At the same time, pandemic-era care 
disruptions have fueled a surge in late-stage cancer diagnoses, as routine 
screenings, vaccines, and preventive interventions continue to be delayed or 
missed. Every missed opportunity for prevention not only impacts outcomes 
and lives but also adds billions in avoidable healthcare costs. 

Participants will gain: 

• Actionable Insights: Evidence-based approaches to cancer screening and prevention, plus live 
Q&A  

• Culture Shift Strategies: Practical tools to normalize preventive care and reduce workplace 
stigma 
 

Karen will also be talking about our updated Employer Guide and Insights for Oncology Management at 
this briefing, sharing insights into how employers can lead the way in improving access, outcomes, and 
value in cancer care. 

Last chance to register! Do not miss this opportunity to gain tools and perspectives that will help your 
organization take a proactive stand against one of the most urgent health challenges facing today’s 
workforce. 

To register for the webinar, click HERE. 

Please contact Karen van Caulil at karen@flhealthvalue.org if you have any questions. 

 

Community Oncology Alliance: 2025 Payer Exchange Summit Slide Presentations 

Florida Alliance for Healthcare Value 
President and CEO, Karen van Caulil, spoke at 
the 2025 Payer Exchange Summit, hosted by 
the Community Oncology Alliance (COA), 
with Rosa Novo, Administrative Benefits 
Director at Miami-Dade County Public 
Schools and Chair of the Florida Alliance 
Board, in attendance. 

During the session Ensuring Access & Reimbursement for High-Cost Therapies, the panelists addressed 
the growing challenges employers face in managing access to and affordability of specialty treatments. 
The discussion explored innovative strategies to balance cost control with equitable access, highlighting 

 

             FLORIDA ALLIANCE MEMBER AND STAFF EXTERNAL INVOLVEMENT 

Karen van Caulil 

https://flhealthvalue.org/mbgh_flalliance-oncology/
https://joinus.wearemeteorite.com/cancer-prevention-briefing/HAA?__hstc=4123951.fb8ed0c0d328400d118fb3106b25175b.1755523049260.1755868442862.1756487275039.4&__hssc=4123951.1.1756487275039&__hsfp=2513264968&_gl=1*1k2vwvu*_gcl_au*NjE4MzMzMzUwLjE3NTU1MjMwNDg.*_ga*MTE2NTAzNzQwNC4xNzU1NTIzMDQ4*_ga_KLBNLHDHZ1*czE3NTY0ODcyNjgkbzQkZzEkdDE3NTY0ODcyNjgkajYwJGwwJGgw
mailto:karen@flhealthvalue.org
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how employers can design benefits that support cutting-edge therapies while maintaining long-term 
financial sustainability and value for their workforce. 

To view the Ensuring Access & Reimbursement for High-Cost Therapies in the Community Oncology 
Setting slides, click HERE.  

A dinner discussion titled High-Cost Therapies: Path to Affordability brought together employers, payers, 
and policy experts to explore innovative strategies for managing the rising costs of specialty treatments. 
Emphasizing the rapid growth of transformative therapies, including cell and gene therapies, and the 
associated financial challenges, the discussion highlighted the need for employers to leverage data-
driven approaches to inform purchasing decisions and policy development, aiming to balance access to 
cutting-edge treatments with cost containment. Key topics included the evolution of cancer therapies, 
the impact of emerging technologies, and actionable steps employers can take to navigate the complex 
landscape of high-cost therapies. 

To view the Dinner Discussion: High-Cost Therapies, click HERE. 

The panel session Trends in Utilization Management: Red Tape Report highlighted the significant impact 
of “red tape” insurance limitations and barriers on cancer patients. A survey conducted by CancerCare 
revealed that 85% of cancer patients required prior authorization for treatments, often leading to delays 
in diagnosis and care. These administrative hurdles not only increase patient stress and financial burdens 
but also disrupt continuity of care. Notably, employer-sponsored insurance plans were associated with 
the highest administrative burdens. The discussion underscored the need for systemic reforms to reduce 
red tape, enhance transparency, and ensure timely access to necessary treatments for patients.  

To view the Trends in Utilization Management: Red Tape Report, click HERE. 

Please contact Karen van Caulil at karen@flhealthvalue.org if you have any questions. 

 

 

National Alliance: Health Policy in Transit 

This week the National Alliance of Healthcare Purchaser 
Coalitions published the latest edition of Health Policy in 
Transit reporting several key developments in federal health 
policy that could reshape employer-sponsored coverage.  

On price transparency, the National Alliance supports the Patients Deserve Price Tags Act, which would 
give self-funded employers access to claims and encounter data, bar “gag clauses” in Third-Party 
Administrator (TPA) contracts, and require TPAs to disclose rebates, fees, discount arrangements, and 
pricing terms quarterly.  

Although the federal No Surprises Act has eliminated many unexpected bills for employees, the briefing 
warns that the Independent Dispute Resolution (IDR) process is being leveraged by some private equity–
owned providers in ways that are driving $5 billion in costs to employers via a rising number of disputes.  

In reference to the 340B drug program reform, the National Alliance plans to engage with the Senate 
HELP Committee by submitting comments advocating stronger transparency and oversight of physician-
clinic participation, claims eligibility, and arbitration misuse. Together, these updates reflect the National 

 

HEALTH POLICY 

https://coaconferenceprofileimg.s3.amazonaws.com/1758551054735_090825_340pm_Ensuring%20Access%20%26%20Reimbursement%20for%20High-Cost%20Therapies.pdf
https://coaconferenceprofileimg.s3.amazonaws.com/1758551150646_090825_0730pm_Dinner%20Discussion-High-Cost%20Therapies.pdf
https://coaconferenceprofileimg.s3.amazonaws.com/1758551404530_090925_1105am_Trends+in+Utilization+Management_Red+Tape+Report.pdf
mailto:karen@flhealthvalue.org
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Alliance’s ongoing effort to strengthen employer oversight, reduce hidden costs, and promote 
accountability in the health benefits market. 

To view the Health Policy In Transit Report, click HERE. 

Please contact Karen van Caulil at karen@flhealthvalue.org if you have any questions.  Karen serves as 
the co-Chair of the National Alliance’s Health Policy Strategy Group. 

 

 

Employer Member Benefit: New Documentary - Side Effects May Include: The Hidden Costs of 
Prescription Drugs 

Affiliate Member Ethos Benefits hosted a webinar on 
Thursday, October 2, featuring Part 1 of the new 
powerful documentary called Side Effects May Include: 
The Hidden Costs of Prescription Drugs and additional 
commentary and Q&A with the producers.  

The film exposes how pharmacy benefit managers 
(PBMs) and insurance companies manipulate drug 

pricing, leading to inflated costs for consumers and taxpayers. Through interviews with industry 
insiders, healthcare professionals, and policy experts, the documentary sheds light on the complex web 
of financial incentives that prioritize profits over patient well-being. By unraveling these hidden 
dynamics, the documentary aims to empower viewers with knowledge to advocate for a more 
transparent and equitable healthcare system. 

Ethos Benefits will feature Part 2 of the documentary on Thursday, October 23, 11:00AM – 12:00PM 
ET. This follow-up session shifts the focus from exposure to execution, equipping employers with 
actionable strategies to respond to the documentary’s findings. Topics include renegotiating PBM 
contracts, aligning GLP-1 coverage with measurable outcomes, asserting data rights for audits, and 
tracking key performance indicators such as Per Member Per Month, specialty prescription spend trends, 
and adherence rates to reduce costs without compromising member care. Attendees will have the 
opportunity to watch Part 2 of the documentary, hear additional commentary from the producers, 
participate in Q&A, and leave with a practical takeaway checklist. 

To register to see Part 2 of the documentary with commentary from the producers, click HERE. 

To view the full documentary without commentary, click HERE. 

Please contact Karen van Caulil at karen@flhealthvalue.org if you have any questions. 

 

 

 

 

 

IN CASE YOU MISSED IT 

https://www.nationalalliancehealth.org/wp-content/uploads/Health-Policy-in-Transit-Oct-8.pdf
mailto:karen@flhealthvalue.org
https://us02web.zoom.us/webinar/register/WN_CxAtFfszQD2Zbzm5_3Q4RQ?utm_campaign=Ethos%20Edition&utm_medium=email&_hsenc=p2ANqtz-9iSM3qMek59YaniVQ2_SY-zojsxvWYL99ZYsL4yrnsJgrN-1Z-ErifynWApMDLsgHcCiHJgBILsmYZVCEbW5gyKu_L1A&_hsmi=383957521&utm_content=383957521&utm_source=hs_email#/registration
https://docsend.com/view/bb5z4ki8vbzaj774?_hsenc=p2ANqtz-9ck6crgkfaPtzDKJ7riOAC33erfN-Y--2sHZ2pvg-NASGZp7R-m-hR2ChC6xc93kZqaJYta2v6HOc10jx2KHWeTQJl1g&_hsmi=383434555&utm_campaign=20468535-Side+Effects+May+Include&utm_content=383434555&utm_medium=email&utm_source=hs_email
mailto:karen@flhealthvalue.org
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Relentless Health Value Podcast with Mark Cuban and Our “Best of the Best” Featured 
Speaker Cora Opsahl 

In a recent episode of Relentless Health Value, Mark 
Cuban, President of Cost-Plus Drugs, and Cora 
Opsahl, Director of 32BJ Health Fund, engaged in a 
thought-provoking discussion on the complexities 
of the U.S. healthcare system and how to effect 
change despite this complexity.  

During the podcast, Mark Cuban said “Cora does a 
phenomenal job, and I think what’s she’s been able 
to do and the progression she is on can change the 
country.”  The host said “We should get Cora to be the CEO of Health Care” to which Mark said “I agree 
with that. I’m voting for that all day, every day.” 

If you want to learn more about Cora’s impressive work, click HERE to listen to the podcast and if you 
want to hear from Cora in-person and meet her, Cora will be our featured speaker at the Florida Alliance 
for Healthcare Value “Best of the Best” event in December.  See earlier in this Bulletin for how to 
register!   

Please contact Karen van Caulil at karen@flhealthvalue.org if you have any questions. 

 

 

Planning Ahead: November National Health Observances 

November is Lung Cancer Awareness Month, a time to raise 
awareness about lung cancer, promote early detection, and support 
those affected by the disease. The American Lung Association’s LUNG 
FORCE initiative provides employers with educational materials, 
advocacy tools, and strategies to create a supportive workplace for 
employees impacted by lung cancer.  

To view the LUNG FORCE resources, click HERE. 

In addition, the Florida Alliance’s Employer Guide and Insights for 
Oncology Management offers practical guidance to help employers 
understand and manage the complexities of cancer care and benefits, 

including lung cancer. Together, these resources equip employers to support their workforce through 
prevention, care, and ongoing management of this challenging condition. 
 

 

HEALTH OBSERVANCES 

https://relentlesshealthvalue.com/episode/ep488-mark-cuban-cora-opsahl-trust-simplicity-and-a-chicken-today-we-talk-healthcare
mailto:karen@flhealthvalue.org
https://www.lung.org/lung-force/about-lung-force/featured-campaigns/lung-cancer-awareness-month
https://flhealthvalue.org/mbgh_flalliance-oncology/
https://flhealthvalue.org/mbgh_flalliance-oncology/
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November is American Diabetes Month, a time to raise 
awareness about diabetes, promote prevention, and 
support employees living with the condition. The article 
published by Diabetes in Control “Diabetes Awareness Needs 
to Be a Year-Round Campaign” emphasizes that while 
November highlights the issue, continuous education and 
support throughout the year are critical for effective 
management and prevention.  

To view the article, click HERE. 

The Florida Alliance for Healthcare Value aligns with this approach by providing employers with 
resources, guidance, and best practices to improve diabetes care, promote prevention programs, and 
connect employees with tools for self-management. By leveraging these resources and maintaining a 
year-round focus on diabetes, employers can help their workforce stay healthier, reduce complications, 
and foster a culture of wellness across their organizations. 

To view the Florida Alliance Diabetes ELC page, click HERE. 

Please contact Hannah McChesney at hannah@flhealthvalue.org if you have any questions. 

 

 

The Central Florida Health Care Coalition, Incorporated d/b/a Florida Alliance for Healthcare 
Value is providing this information to our employer members solely in our capacity as a 501c3 
nonprofit education organization and not as advice in any capacity.  The information that is 
not in the public domain is private and confidential. 

https://www.diabetesincontrol.com/diabetes-awareness-needs-to-be-a-year-round-campaign/
https://flhealthvalue.org/our-work/diabetes-obesity-elc/
mailto:hannah@flhealthvalue.org

