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Weekly Bulletin – August 14, 2025 

apr, 2024 

 

 

 

This Weekly Bulletin is a benefit of your organization’s Employer Membership in the Florida 
Alliance and is meant to ONLY be shared within Employer Member organizations unless 
approval has been given by the Florida Alliance CEO.  

 

New Speaker Confirmed for our 30th Annual “Best of the Best” Event – Thursday, December 
11, 9:00AM – 3:00PM ET   

We are pleased to announce that Dr. Mark Cunningham-Hill, Medical Director of 
the Northeast Business Group on Health, will be joining us as a speaker at “Best 
of the Best.” His session, Creating a Culture of Health and Wellbeing, will 
highlight the importance of promoting advanced primary care, screenings, 
mental health support, and vaccination as part of a broader workplace health 
strategy. 

A recognized leader in employee health, Dr. Cunningham-Hill is known for 
developing innovative workplace wellness programs that integrate mental 
health, preventive care, chronic illness management, personal energy, and 
work-life balance. His approach emphasizes building a culture of health that 

enhances both employee wellbeing and business outcomes, leveraging data, technology, and strategic 
planning to drive engagement and measurable results. 

Most recently, Dr. Cunningham-Hill co-authored Strengthening a Vaccine-Friendly Culture, a guide that 
outlines how employers can play a pivotal role in boosting vaccine confidence and improving vaccination 
rates among employees and their families. The guide offers practical strategies to promote trust in 
vaccines, support employees, and foster a workplace culture centered on health and prevention. 

Details of the event: 

• Date: Thursday, December 11, 2025 

• Registration: 8:30AM – 9:00AM ET 

• Program Time: 9:00AM – 3:00PM ET  

• Location: Center for Health and Wellbeing, 2005 Mizell 
Avenue, Winter Park, FL 32792 

• Your Complimentary Member Promo code: 
EMPLOYERBOTB122025  
 

Register HERE – seats are limited!   
 

Hotel Accommodations:  Hotel information is located on the event webpage on our website.   
Click HERE for more information.  

Please contact Lisa Hain at lisa@flhealthvalue.org if you have any questions or need help registering. 

 

WHAT’S NEW THIS WEEK? 

Dr. Mark Cunningham-
Hill 

https://nebgh.org/initiative/strengthening-a-vaccination-friendly-culture-an-employer-roadmap-for-2025/
https://lp.constantcontactpages.com/ev/reg/9qzdhn7?mode=preview&source_id=df0c28db-04cf-4cf0-aac6-f8607bc9639e&source_type=em&c=
https://flhealthvalue.org/event/30th-annual-best-of-the-best/#botbhotels
mailto:lisa@flhealthvalue.org
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Thank You to Our Early Sponsors of “Best of the Best” Event! 
 

 

 

 

 

ACTION ITEM: Please Let Us Know the Status of Your Mental Health Parity Compliance 
Analysis Progress 

As you know, since January of this year, employers have been required to complete an analysis assessing 
their health plan’s compliance with the Mental Health Parity and Addiction Equity Act (MHPAEA). The 
tools you need to complete this analysis are available in the Employer/Healthcare Purchaser Mental 
Health Parity Toolkit we developed with the National Alliance of Healthcare Purchaser Coalitions. 

 

Please complete the Mental Health Parity Compliance Analysis Progress Survey by Friday, September 5, 
to help us better understand your current status in this mandated process. This feedback will allow us to 
identify additional education and assistance that our Employer Members may need to begin and/or to 
complete this important analysis. You do not need to identify who you are when you complete the 
survey.  

To take the MH Parity Compliance Analysis Progress Survey, click HERE. 

Please contact Karen van Caulil at karen@flhealthvalue.org if you have any questions. 

 

ACTION ITEMS 

https://flhealthvalue.org/wp-content/uploads/2025/08/Mental-Health-Parity-Toolkit-FINAL.pdf
https://flhealthvalue.org/wp-content/uploads/2025/08/Mental-Health-Parity-Toolkit-FINAL.pdf
https://forms.office.com/Pages/ResponsePage.aspx?id=4dzRA4VtzUe0NvVxJVQk_xL1Y3-uUrFPgnycTw2nZmpUOTE3NVBWM1dUVVE3TEFEMFY4VFVBMFlDMS4u
mailto:karen@flhealthvalue.org
https://flhealthvalue.org/wp-content/uploads/2025/08/Mental-Health-Parity-Toolkit-FINAL.pdf
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Mental Health Employer Learning Collaborative Follow Up: TOP Match is Now Integrated into 
Talkspace’s Platform  

Dr. David Kraus, the President of Outcome Referrals, Inc. and the creator 
of TOP Match, spoke at our 2024 Annual Conference on “How to Use Data 
to Drive High Quality Outcomes in Mental Health.” He has also shared his 
approach to increasing access to high quality mental health providers 
during our Mental Health Employer Learning Collaborative and joined 
Florida Alliance President and CEO, Karen van Caulil at several national 
educational events. Dr. Kraus has advanced his Top Match initiative with 
the development of an app called Express Access, which has now been 
integrated into the Talkspace platform. If you use this virtual behavioral 
health service, then you will now have access to Express Access. 

To read the press release on this new partnership, click HERE. 

Below are two articles on Talkspace adding Express Access: 

Talkspace Doubles Down on Patient Matching in Deal with Outcome Referrals - Behavioral Health 
Business 

Talkspace Adopts Express Access—an AI-Powered Referral Infrastructure to Help PCPs and Employers 
Deliver Personalized Mental Health Care Faster Than Ever 

Looking ahead, we will be scheduling an All-Employer Member Meeting this fall, where Dr. Kraus will 
provide an update on Express Access and help us explore the potential for expanding its use through 
other provider partners. Notably, this innovative program continues to be offered at no cost to 
employers. 

Please contact Karen van Caulil at karen@flhealthvalue.org if you have any questions. 

 

Breast Cancer Awareness Employer Toolkit from the American Cancer Society 

The Breast Cancer Awareness Employer Toolkit 2025, sponsored by Aflac and produced by the 
American Cancer Society (ASC), is a comprehensive, ready-to-use resource designed to help 
organizations promote breast cancer awareness and early detection.  

This toolkit offers everything employers need to build an impactful breast cancer awareness campaign, 
educational, inclusive, and is campaign-ready. 

  

EMPLOYER MEMBER EDUCATIONAL PROGRAMS, REPORTS, 

RESOURCES AND EMPLOYER LEARNING COLLABORATIVES (ELC) 

Dr. David Kraus 

https://www.globenewswire.com/news-release/2025/08/12/3131663/0/en/Talkspace-Adopts-Express-Access-an-AI-Powered-Referral-Infrastructure-to-Help-PCPs-and-Employers-Deliver-Personalized-Mental-Health-Care-Faster-Than-Ever.html
https://bhbusiness.com/2025/08/12/talkspace-doubles-down-on-patient-matching-in-deal-with-outcome-referrals/
https://bhbusiness.com/2025/08/12/talkspace-doubles-down-on-patient-matching-in-deal-with-outcome-referrals/
https://finance.yahoo.com/news/talkspace-adopts-express-access-ai-120300487.html
https://finance.yahoo.com/news/talkspace-adopts-express-access-ai-120300487.html
mailto:karen@flhealthvalue.org
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Key Factors: 

• Customizable email and newsletter copy with breast cancer facts, 
screening guidelines, and messaging prompts 

• Social media posts, engaging ideas for sharing personal stories, and 
video/animation content to increase engagement 

• A library of printable educational materials such as infographics, fact 
sheets, and mammogram guides 

• Support resources for employees and families, including multilingual 
helpline access, transport assistance, lodging, support groups, and 
the ACS CARES mobile app 

• An accessible structure, including a clear “How to Use” section and 
guidance on volunteer and community engagement opportunities 
 

Cancer risk is influenced by many factors, some you can change, and others you cannot. Modifiable risk 
factors include lifestyle choices such as tobacco use, diet, physical activity, body weight, HPV vaccination, 
and sun/UV protection. Non-modifiable factors include age and family history. Regularly getting 
recommended cancer screening tests can also help lower the risk of certain cancers. Research shows 
that nearly half of all cancers are linked to risk factors you can change. Take the ACS CancerRisk360 
assessment to discover what changes you can make to improve your health and reduce your cancer risk. 

To view the Breast Cancer Awareness Employer Toolkit 2025, click HERE. 

We will be incorporating this toolkit into our Employer Guide and Insights for Oncology Management. 

Please contact Karen van Caulil at karen@flhealthvalue.org if you have any questions. 

 

Health Rosetta’s Blueprint for Transforming Healthcare with Dave Chase – Podcast 

In a recent episode of a Catalyst for Payment Reform 
(CPR) podcast, Dave Chase, Co-Founder of Health 
Rosetta, discusses a practical roadmap for 
transforming the U.S. healthcare system.  

Dave shares how employers can play a central role in 
driving change by focusing on transparent pricing, 
aligning incentives, and adopting proven best 
practices that improve outcomes while lowering 
costs. He highlights success stories from organizations 

that have embraced Health Rosetta’s principles, demonstrating that meaningful reform is achievable 
when all stakeholders work toward accessible, high-quality, and affordable care. 

Employers and benefits leaders are uniquely positioned to influence healthcare delivery and payment 
models. This episode offers actionable insights for those ready to challenge the status quo and build 
healthier, more resilient communities, ensuring healthcare dollars are spent where they make the 
greatest impact. 

https://www.cancer.org/cancer/risk-prevention/cancer-risk-360.html?cm_ven=ExactTarget&utm_medium=email&utm_campaign=Breast%20Toolkit%202025%20Aflac&utm_source=smc&utm_content=&utm_term=All%20Subscribers&utm_source=sfmc&utm_term=The+American+Cancer+Society%e2%80%99s+CancerRisk360+tool&utm_content=46602813&utm_id=bee9dd57-3a3d-4971-88cc-c0a0d4d14cb8&sfmc_activityid=d3d6d7d8-97fa-43dc-95cc-ba56c8aaf8b5&utm_medium=email&utm_campaign=Breast%20Toolkit%202025%20Aflac%20-%2020250801_130020
https://image.message.cancer.org/lib/fe9013727c62047976/m/1/9534c9b7-1a87-4012-896c-5b58a3d8bdf0.pdf?cm_ven=ExactTarget&utm_medium=email&utm_campaign=Breast%20Toolkit%202025%20Aflac&utm_source=smc&utm_content=&utm_term=All%20Subscribers&utm_source=sfmc&utm_term=Employee+CTA&utm_content=46602813&utm_id=bee9dd57-3a3d-4971-88cc-c0a0d4d14cb8&sfmc_activityid=d3d6d7d8-97fa-43dc-95cc-ba56c8aaf8b5&utm_medium=email&utm_campaign=Breast%20Toolkit%202025%20Aflac%20-%2020250801_130020
https://flhealthvalue.org/mbgh_flalliance-oncology/
mailto:karen@flhealthvalue.org
https://image.message.cancer.org/lib/fe9013727c62047976/m/1/9534c9b7-1a87-4012-896c-5b58a3d8bdf0.pdf?cm_ven=ExactTarget&utm_medium=email&utm_campaign=Breast%20Toolkit%202025%20Aflac&utm_source=smc&utm_content=&utm_term=All%20Subscribers&utm_source=sfmc&utm_term=Employee+CTA&utm_content=46602813&utm_id=bee9dd57-3a3d-4971-88cc-c0a0d4d14cb8&sfmc_activityid=d3d6d7d8-97fa-43dc-95cc-ba56c8aaf8b5&utm_medium=email&utm_campaign=Breast%20Toolkit%202025%20Aflac%20-%2020250801_130020
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Some of our longtime Employer Members may recall 
that in 2017, the Florida Alliance proudly hosted Dave 
Chase as the keynote speaker at our Annual Conference.  
At this event we “built” the Health Rosetta. Local artist 
and healthcare consultant Bob Kodzis captured the 
vision and framework of the Health Rosetta in real time. 
As the first coalition to collaborate with Dave, we 
helped lay the foundation for this transformative 
framework in employer-led healthcare reform. Our 
work, along with Rosen Hotels & Resorts, is highlighted in his book, CEO's Guide to Restoring the 
American Dream: How to Deliver World Class Healthcare to Your Employees at Half the Cost, 
showcasing Florida’s leadership in driving innovative, value-based healthcare solutions. 

To listen to the Podcast, click HERE. 

Please contact Karen van Caulil at karen@flhealthvalue.org if you have any questions. 

 

 

Affiliate Member Johnson & Johnson Transparency Report Brief: The 340B Program: Missing 
the Mark for Patients 

The Florida Alliance team continues to work with the National 
Alliance policy leadership and key stakeholders to form a 
strategy for educating elected officials in Florida and in 
Washington, DC about the adverse impact that the 340B 
program has on employers and their plan members in terms 
of lost rebates and marked up drug prices.  

Affiliate Member Johnson & Johnson has recently released a 
comprehensive brief that explains the program and many of 

the current concerns. The 340B Program: Missing the Mark for Patients brief explores significant flaws in 
the 340B Drug Pricing Program. 

The 340B Drug Program was Intended to support vulnerable patients. The report reveals that rising 
profits are being redirected to large hospital systems, contract pharmacies, and Pharmacy Benefit 
Managers (PBMs), often at the expense of transparency and patient benefit. With rapid expansion, the 
program now ranks as the second-largest federal prescription drug program.  

Alarmingly, only a tiny fraction of discounted prescriptions actually benefits patients directly, while 
charity care declines. The brief highlights an urgent need for reforms, calling for greater transparency, 
accountability, and oversight to realign 340B with its original mission. 

By the numbers:   

• $147.8 billion: Discounted purchases through the 340B Program reached $147.8 billion in 2024 
at list price, growing at more than three times the rate of non-340B sales between January 2018 
and December 2024.  

 

HEALTH POLICY 

https://www.catalyze.org/health-rosettas-blueprint-for-transforming-healthcare-with-dave-chase/?utm_source=ActiveCampaign&utm_medium=email&utm_content=CPR%20Weekly%20%7C%20Health%20Rosetta%20s%20Blueprint%20for%20Success&utm_campaign=July%2029%2C%202025%20%28Copy%29&vgo_ee=alQhFy%2B75DoSeup1v0BESjNInJfVhBsj2GGGr%2BvD0HECgU3CN0FW%3AEONpRoQs4ZA0%2B0DzAzY13mhGIHbeWH4%2F
mailto:karen@flhealthvalue.org
https://www.iqvia.com/locations/united-states/library/white-papers/the-size-and-growth-of-the-340b-program-in-2024
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• $64.4 billion: In 2013, 340B generated about $3.5 billion in profits for hospitals and PBMs. A 
decade later, that figure had soared to $64.4 billion.  

• 2.28%: Despite 340B disproportionate share hospitals (DSH) accounting for 78% of 340B sales, 
most provide charity care below the national average of 2.28%.   

• $6.6 billion: 340B increased costs for employer-sponsored insurance plans by $6.6 billion in 
2023 due to lost rebates.  
 

To view the brief, click HERE. 

Please contact Karen van Caulil at karen@flhealthvalue.org if you have any questions. 

 

 

VP Ashley Tait-Dinger Appointed to the Partnership for Quality Management’s Endorsement 
and Maintenance Primary Prevention Committee  

Congratulations, Ashley! We are proud to share that Florida Alliance Vice 
President Ashley Tait-Dinger has been appointed to the Endorsement and 
Maintenance (E&M) Primary Prevention Committee, where she will serve 
through July 31, 2028.  

This committee is a Partnership for Quality Management initiative and her 
appointment to this national group is a testament to her expertise in 
understanding healthcare quality and measurement.  

We congratulate Ashley on this achievement and look forward to the 
valuable contributions she will bring to this important national work. 

Please contact Ashley Tait-Dinger at ashley@flhealthvalue.org if you have any questions. 

 

The Business of Benefits Podcast: $24 Million Saved: How Stephanie Koch Took Control of Her 
Company’s Healthcare Spend 

In episode 54 of The Business of Benefits podcast, 

hosted by Affiliate Member ETHOS Benefits, we are 

proud to spotlight Stephanie Koch, Vice Chair of the 

Florida Alliance and Director of Human Resources at 

Hendry Marine Industries, Inc. With decades of 

experience in human resources leadership, Stephanie 

shares practical strategies for attracting and retaining 

skilled talent, developing employee-first workplace 

cultures, and navigating the unique challenges of the shipyard and marine services industry. 

The conversation dives into real-world workforce challenges, from benefits and compensation to mental 
health, diversity, equity, and inclusion efforts, and intergenerational training. Stephanie also discusses 
how her role with the Florida Alliance helps drive industry-wide progress through collaboration and 
innovation. 

 

             FLORIDA ALLIANCE MEMBER AND STAFF EXTERNAL INVOLVEMENT 

Ashley Tait-Dinger 

https://cdn.aglty.io/phrma/global/blog/import/pdfs/PhRMA_Supply-Chain-2013-2023_White-Paper_V484.pdf
https://pioneerinstitute.org/featured/pioneer-institute-340b-hospitals-does-not-necessarily-translate-to-charity-care/
https://www.iqvia.com/locations/united-states/library/fact-sheets/the-cost-of-the-340b-program-to-states
https://policyresearch.jnj.com/the-340b-program/
mailto:karen@flhealthvalue.org
mailto:ashley@flhealthvalue.org
https://www.youtube.com/watch?v=BQCDfQEqG3s
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To listen to the Podcast, click HERE. 

Please contact Karen van Caulil at karen@flhealthvalue.org if you have any questions. 

 

Community Oncology Alliance Payer Exchange Summit – Monday, September 8, 4:40PM – 
5:35PM ET 

On Monday, September 8, Florida Alliance President and CEO Karen van 
Caulil will speak at the Payer Exchange Summit about our Employer Guide 
and Insights for Oncology Management. She will join a panel moderated by 
Shawn Gremminger, President and CEO of the National Alliance of 
Healthcare Purchaser Coalitions, titled “The Who, What and Why of Business 
Coalitions.” 

The discussion will spotlight the strategies, activities, and initiatives business 
coalitions use to engage and support employers and other stakeholders in 
advancing affordable, accessible, and high-quality healthcare services and 
benefits in the cancer space. 

Please contact Karen van Caulil at karen@flhealthvalue.org if you have any questions. 

 

 

High-Deductible Health Plan Changes ~ Article – Willis Towers Watson (WTW)  

Starting in 2026, employer-sponsored group health plans, 
including high-deductible (HDHP) plans, will be required 
under the Affordable Care Act (ACA) to cover additional 
breast cancer screenings (such as follow-up mammograms, 
MRIs, ultrasounds), pathology evaluations, and patient 
navigation services, all without cost sharing.  

These services must be covered in full when provided by in-
network providers. Importantly, these enhancements do not 
affect participants’ ability to contribute to a Health Savings 
Account (HSA), as preventive services remain classified as “safe harbor” by IRS rules. Employers should 
begin reviewing their plan design now to ensure compliance and communicate any updates effectively 
to members. 

Under the ACA, non-grandfathered health plans, including high-deductible health plans HDHPs, must 
cover certain preventive services, like screening colonoscopies, without cost-sharing. While the IRS 
allows HDHPs to offer this “first-dollar” coverage without affecting Health Savings Account eligibility, 
polyp removal during a colonoscopy is typically classified as a diagnostic procedure, which can trigger 
cost-sharing charges. Although recent IRS updates expanded zero-cost coverage for some preventive 
services starting in 2026, there is currently no federal mandate or IRS guidance requiring HDHPs to cover 
polyp removal during colonoscopy without out-of-pocket costs. 

  

 

IN CASE YOU MISSED IT 

Karen van Caulil 

https://www.youtube.com/watch?v=BQCDfQEqG3s
https://flhealthvalue.org/mbgh_flalliance-oncology/
https://flhealthvalue.org/mbgh_flalliance-oncology/
mailto:karen@flhealthvalue.org
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To read the article, click HERE.  

Please contact Karen van Caulil at karen@flhealthvalue.org if you have any questions. 

 

 

The Central Florida Health Care Coalition, Incorporated d/b/a Florida Alliance for Healthcare 
Value is providing this information to our employer members solely in our capacity as a 501c3 
nonprofit education organization and not as advice in any capacity.  The information that is 
not in the public domain is private and confidential. 

 

https://www.wtwco.com/en-us/insights/2025/07/must-group-health-plans-cover-additional-breast-cancer-screenings?utm_medium=email&_hsenc=p2ANqtz-88eABBt8Qp773mJk2FeOnMwe7ezGJ5KV-rXNWU-UaQaRil-Mi0lKiUTKl0xz0CwBffN97RJB1wxynmbpr4wnPsgGe9fg&_hsmi=372164730&utm_content=372164730&utm_source=hs_email
mailto:karen@flhealthvalue.org

