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This Weekly Bulletin is a benefit of your organization’s Employer Membership in the Florida
Alliance and is meant to ONLY be shared within Employer Member organizations unless
approval has been given by the Florida Alliance CEO.

FINAL PUSH! 2025 “Pulse of the Purchaser” Employer Survey: Due by Friday, August 1
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This survey explores current concerns and strategies related to the workplace environment, healthcare
affordability, benefit design, and employee health and wellbeing. It takes no more than 15 minutes to
complete, and participants can revisit or revise their answers before final submission. All responses are
confidential, and those who provide an email address will receive a summary of the overall results.
Additionally, we will receive a report of Florida Alliance member responses if we have enough
participation.

Key areas of the survey include workforce environment, healthcare affordability, benefit design
strategies, and health and wellbeing initiatives.

The survey also includes questions about the resources developed by the National Alliance that we
always share with our Employer Members through our Weekly Bulletins. Please make note of this. Last
year most of the Florida Alliance respondents said that none of the resources sounded familiar and the
staff asked us why we had not shared the information, when we definitely had! To view a PDF of the
questions ahead of time, click HERE. Also, the National Alliance has provided links to these various
resources in this PDF if you would like to review them. Thank you!

To access the survey, click HERE.

Please contact Karen van Caulil at karen@flhealthvalue.org if you have any questions. Thank you to
our members who have already responded!



https://flhealthvalue.org/wp-content/uploads/2025/07/Pulse-of-the-Purchaser-2025-draft.pdf
https://nahpc.qualtrics.com/jfe/form/SV_50WZAPtrBg3YtNA
mailto:karen@flhealthvalue.org

Last Call: Guidance Requested on Establishing a Benefits Committee

As mentioned in our last couple of Bulletin emails, the Economic Alliance of Michigan has reached out to
us with a request for assistance. One of their mid-sized Employer Members is considering establishing a
Benefits Committee as part of their fiduciary responsibility strategy and is looking for guidance. They
have asked if any of our Employer Members would be willing to share insights or speak directly with
their member.

Specifically, they are seeking input on:
e How to establish and structure a Benefits Committee
e Recommended meeting frequency
e  Who should be included on the committee
e Key agenda items to cover during meetings

We have had a few of our Employer Members indicate that they, too, are
interested in setting up a Benefit Committee, so if you would please share
your experience, it will benefit our members, too!

Please contact Karen van Caulil at karen@flhealthvalue.org if you have any questions and/or are able to
help.

Florida Alliance Selected as One of Five Hospital Fair Price Priority State Coalitions

The National Alliance of Healthcare Purchaser Coalitions and Arnold Ventures have selected the Florida
Alliance as one of five priority state coalitions to participate in the continuation of their Hospital Fair
Price work Supporting the Movement for Hospital Fair Pricing & Market Reform.

The initiative’s objective is to strengthen the role of employer-led ArnOld
coalitions in addressing high hospital prices and growing market Ventul-es
consolidation. It builds on previous efforts to elevate the purchaser
voice, support regional coalition engagement, and promote pricing
through education/engagement and market strategies.

Initiative supported by
Arnold Ventures

Watch for more information coming soon!

Please contact Karen van Caulil at karen@flhealthvalue.org if you have any questions.
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Employer Member Benefit: Examining Employer Vaccination Strategies During August’s
National Immunization Awareness Month

The American Journal of Managed Care® (AJMC) presented key insights from an employer roundtable
convened in June 2024 that focused on workplace vaccination strategies. 1

The discussion explored how employers are advancing vaccination uptake,

particularly for COVID-19, influenza, and Respiratory Syncytial Virus (RSV), as v
part of comprehensive workforce health initiatives. Notably, the panel
included Florida-based leaders and Florida Alliance Board Members Susan
McBroom, Director of Human Resources at Patriot Rail Company and
Executive Committee Member of our Board, and Rosa Novo, Administrative
Benefits Director at Miami-Dade County Public Schools and Chair of the
Florida Alliance Board of Directors.

The AJMC Clinical Brief summarizes the strategies and outcomes shared during the session.
Key Highlights:

e Workplace as a Trusted Venue: Employers are leveraging the workplace as a convenient and
trusted setting for vaccinations, offering on-site clinics or partnerships with local providers and
pharmacies.

e Education and Communication: Clear, evidence-based communication is critical. Employers are
tailoring messages to address vaccine hesitancy and promote the benefits of preventive care.

¢ Incentives and Access: Many employers offer incentives (e.g., gift cards, health premium
reductions) and flexible scheduling to encourage uptake.

e Equity Considerations: Strategies are increasingly focused on ensuring equitable access,
particularly for lower-wage and shift workers.

e Broader Implications: Vaccination efforts are part of a larger strategy to promote preventive
care, reduce absenteeism, and support workforce resilience.

Overall, the roundtable emphasized the evolving role of employers in

public health and the importance of making vaccinations part of a

comprehensive employee health strategy. We have shared this

information before but it is an especially timely message as we

National Immunization recognize August as National Immunization Awareness Month and the
Awareness Month . . o . . .

critical role immunizations play in protecting workforce and community
health.

To view the AJMC Roundtable Clinical Brief, click HERE.
To view the Respiratory Vaccination Clinic Guide shared by Affiliate Member Pfizer, click HERE.

To view other vaccination strategy resources and information on keeping your workplace health, visit
Disease Prevention and Management Resources on the Florida Alliance website, click HERE.

To find local vaccine resources nearby, click HERE.

Please contact Hannah McChesney at hannah@flhealthvalue.org if you have any questions.



https://flhealthvalue.org/wp-content/uploads/2025/03/AJMC-Pfizer-Employer-Roundtable-Clinical-Brief_FINAL.pdf
https://flhealthvalue.org/wp-content/uploads/2024/09/PP-UNP-USA-2658.pdf
https://flhealthvalue.org/disease-prevention-and-management/
https://www.vaxassist.com/
mailto:hannah@flhealthvalue.org

Worksite Health Centers and Employee Preventive Care

Affiliate Member Merck’s infographic, “Worksite Health Centers and Employee Preventive Care,”
shows how on-site health services can boost employee well-being, productivity, and cost savings. By
delivering preventive care, including vaccinations, screenings, occupational/emergency care, and mental
health support directly at the workplace, employers reduce access barriers
and promote early intervention, key factors in keeping employees healthy,
productive, and present.

According to a 2021 survey, more than half (52%) of employees used clinic
services at least once in 2020. Many employers (71%) allowed employees to
designate the clinic as their primary care provider, and 40% of users did so.
Notably, data showed that 53% of clinics did not require copays for primary
care services, removing a common barrier to care.

For employers, workplace-based preventive care is not just a benefit, it can be a business advantage.
To view the Infographic, click HERE.

Please contact Glenn Belemjian, Account Executive, Healthcare Systems at Merck, at
glenn.belemjian@merck.com if you have any questions.

There Is No Good Price for Bad Care

An important op-ed co-authored by Leah Binder, President and CEO of The Leapfrog Group and James
Gelfand, President and CEO of The ERISA Industry Committee (ERIC) was published last week in
RealClearHealth. The piece "Price Transparency Works When Quality Is Figured In" argues that
healthcare transparency must go beyond price alone and include meaningful data on quality to truly

v A benefit patients and employers.

While recent federal regulations such as requiring hospitals and
insurers to publish actual prices for services have made some progress,
the authors stress that pricing without quality information is
misleading. They liken it to buying a car based only on price, without
knowing anything about performance or safety.

Medical errors and inconsistent care quality continue to cause hundreds of thousands of preventable
deaths annually. Leah and James advocate for public reporting on critical quality indicators across all
care settings not just inpatient hospitals, but also nursing homes, surgery centers, and outpatient units.
They emphasize that employers, who shoulder a third of the nation’s healthcare costs, need transparent



https://flhealthvalue.org/wp-content/uploads/2025/07/Worksite-Health-Centers-Infographic-US-NON-16245.pdf
mailto:glenn.belemjian@merck.com

data to demand better value and protect their employees. Ultimately, transparency on both price and
quality is essential to achieving safer, more affordable healthcare.

To read the full article, click HERE. Please contact Karen van Caulil at karen@flhealthvalue.org if you have
any questions.

Anticompetitive Practices Hurt Employers

In a recent episode of the Listening In (with Permission) podcast hosted by the Catalyst for Payment
Reform (CPR), Andréa Caballero, Vice President of Policy at CPR, speaks with Katie Gudiksen, Executive
Editor at The Source on Healthcare Price and Competition, and Brent

Fulton, Associate Research Professor of Health Economics at UC

Berkeley and Associate Director of the Petris Center to dissect the

evolving landscape of hospital consolidation. They explore horizontal, l
vertical, and, crucially, cross-market mergers, providing context on

their prevalence and challenging conventional wisdom around market

definitions. The discussion highlights how consolidation, irrespective

of type, demonstrably increases prices without corresponding

quality improvements, a critical concern for purchasers.

Key highlights include:

e Research demonstrates a direct pass-through of rising healthcare costs (driven by consolidation)
to employer premiums and subsequently, employee wages

e Data reveals the alarming divergence between family premium growth and stagnant wage
growth

e National insurers and employers with a presence in seemingly distinct markets may unknowingly
amplify the anti-competitive effects of consolidation, leading to higher costs and reduced
leverage in negotiations

e Practical recommendations emphasizing the importance of granular market analysis, active
engagement in policy advocacy, and strategic deployment of data-driven tools to optimize
purchasing strategies and promote affordability

Click HERE to listen to the full podcast.

Additional resources:
e Click HERE to read Who Pays for Rising Health Care Prices? Evidence from Hospital Mergers
e C(Click HERE to read Are Hospital Acquisitions of Physician Practices Anticompetitive?

Please contact Karen van Caulil at karen@flhealthvalue.org if you have any questions.

The Central Florida Health Care Coalition, Incorporated d/b/a Florida Alliance for Healthcare
Value is providing this information to our employer members solely in our capacity as a 501c3
nonprofit education organization and not as advice in any capacity. The information that is
not in the public domain is private and confidential.
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