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CAA Attestation Survey

The National Alliance is conducting a brief survey to gather insights from employers
regarding their perspectives and experiences with CAA (Consolidated Appropriations Act)

attestation, following up from our recent fiduciary webinar. Your input will help us better
understand current practices and concerns related to compliance. This survey will take less

than 5 minutes to complete. Your responses are confidential, and you'll have the
opportunity to review and revise before submission. To receive the overall results, please

provide your email at the end of the survey. Thank you for your participation!

1. What has been your attestation experience regarding compliance with regulations?

Comments/please explain: 

2. What factors influenced your decision to file or not file CAA attestations?

We/my company filed them myself

We/my company used a third-party vendor to file them

We/my company did not file them and did something different

I don't know what we/my company did

https://www.nationalalliancehealth.org/resources/fiduciary-check-in-webinar-what-the-jj-lawsuit-signals-about-fiduciary-duties/


(check all that apply)

3. How do you perceive the impact of recent litigation, including cases like the J&J lawsuit,
on your organization's approach to employee benefits and compliance?

Comments/please explain:

4. Have you enacted any changes in your organization's data management or privacy
practices due to CAA requirements?

Awareness of legal requirements

Concerns about potential penalties for non-compliance

Cost and resources required for attestation

Perceived benefits of compliance

Confusion regarding legal obligation to file

Other (please specify)

Significant impact

Moderate impact

Minimal impact

No impact

Not sure

Yes, we enacted changes

No, there have been no changes

I don't know

https://fingfx.thomsonreuters.com/gfx/legaldocs/znpnkkrmbvl/EMPLOYMENT_JANDJ_ERISA_complaint.pdf


If yes, please explain: 

5. In your opinion, what improvements could be made to the CAA attestation process to
make it more effective or efficient for employers?

6. What primary concerns “keep you up at night?”
(check all that apply)

Comments/please explain:

Recent litigation

Attestations

Health care costs

Fiduciary Duties

Other (please specify)
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7. In your opinion, what would be the most appropriate approach for employers regarding
fiduciary responsibility:

Comments/please explain:

Would you like to receive a copy of the survey results? (if so please provide your email)

Employers should have sole fiduciary responsibility

Employers should delegate fiduciary responsibility to carriers

Both employers and carriers should share fiduciary responsibility jointly

Not sure

Please note your
interest (if yes, please

provide your email)
Please write
your email  

Yes No Email

I would like to recieve the results of this survey  

https://www.qualtrics.com/powered-by-qualtrics/?utm_source=internal%2Binitiatives&utm_medium=survey%2Bpowered%2Bby%2Bqualtrics&utm_content={~BrandID~}&utm_survey_id={~SurveyID~}

