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WHAT’S NEW THIS WEEK? 

 

2023 Annual Meeting of the Board of Directors - Open Meeting for All Members and the 

Public – Wednesday, March 29, 1-3PM - Virtual 

Our 2023 Annual Meeting of the Board of Directors will be held 

virtually on Wednesday, March 29th. This free, annual event is open 

to everyone and offers the opportunity to learn about the 

important work the Florida Alliance is undertaking to improve the 

quality and value of health care in Florida. Join us on March 29 to: 

• “Meet” our 2023-2024 Board of Directors and Executive 

Committee 

• Review our 2022 Annual Report and 2023 Plan of Work 

The keynote speaker’s name and the topic of the presentation will be shared once finalized. Stay tuned!  

If you have not received the “Save the Date” calendar invitation for this event or need it to be resent, 

please contact Lisa Hain at lisa@flhealthvalue.org. Registration for this event is not open yet but will be 

required. 

 

Employer Member Benefit: Policy Brief – Year-End Federal Mental Health Legislation 

The newest National Alliance Health Policy in Transit brief explains a recent bill 

that was introduced on November 15, 2022, by Senators Ron Wyden (D-Ore.) and 

Tina Smith (D-Minn.) that is intended to address inaccurate healthcare provider 

listings or “ghost networks” and create stronger enforcement standards to protect 

those seeking mental health care. Specifically, the bill would:  

• Strengthen and enforce directory accuracy standards 

• Ensure providers submit timely information to plans 

• Hold health plans accountable to higher network adequacy standards 

• Protect the rights of consumers 

• Improve mental health provider network participation 
 

Click here to view the Policy Brief.  Please contact karen@flhealthvalue.org with any questions.  

mailto:lisa@flhealthvalue.org
https://flhealthvalue.org/wp-content/uploads/2022/12/HPIT-Yr-End-Federal-Mental-Health-Legislation-1.pdf
mailto:karen@flhealthvalue.org


 

IN CASE YOU MISSED IT 

 

Two Years of U.S. COVID-19 Vaccines Have Prevented Millions of Hospitalizations and Deaths 

– The Commonwealth Fund, 12/13/22 

It has been two years since the first COVID-19 vaccine was given to a patient in the United States. Since 

then, the U.S. has administered more than 655 million doses, with 80% of the population having 

received at least one dose. As we mark the second anniversary of the U.S. COVID-19 vaccination 

campaign, understanding the impact of vaccines on reducing disease burden is needed to inform 

future, evidence-based actions.  

Using a computer model of disease transmission, The 

Commonwealth Fund estimated hospitalizations and 

deaths averted through the end of November 2022 due to 

vaccination. The Commonwealth Fund found that from 

December 2020 through November 2022, an estimated 

18.5 million additional hospitalizations and 3.2 million 

deaths were averted. 

 

Read the full article here. 

 

Cigna’s PBM Express Scripts Latest to Put Less Pricey Biosimilars of Abbvie’s Humira on the 

Preferred Drug List – Forbes, 12/5/22 

On Monday, December 5, Cigna’s pharmacy benefit manager Express Scripts 

said it will put “multiple” biosimilar versions of Abbvie’s expensive 

rheumatoid arthritis drug Humira in the “same position as the brand” on the 

PBM’s formulary in 2023.  

Humira, approved by the U.S. Food and Drug Administration 20 years ago, has for years now been one 

of the nation’s most costly drugs generating more than $20 billion in sales for its maker Abbvie in 2021 

alone. According to Harold Carter, Chief Pharma Trade Relations Officer for Express Scripts, “This 

decision helps us achieve lower costs for patients and plans while giving patients and providers choice 

and flexibility as additional biosimilars come to market.” 

Read the full article here. 

Cigna is a Florida Alliance Healthcare Advisory Council member. 

 

https://www.commonwealthfund.org/blog/2022/two-years-covid-vaccines-prevented-millions-deaths-hospitalizations?utm_source=alert&utm_medium=email&utm_campaign=Improving+Health+Care+Quality
https://www.forbes.com/sites/brucejapsen/2022/12/05/cignas-pbm-express-scripts-latest-to-put-less-pricey-biosimilars-of-abbvies-humira-on-preferred-drug-list/?sh=53c4feb77fe4


ICER Identifies Most Significant 2021 U.S. Drug-Price Hikes Unsupported by New Clinical 

Evidence – ICER, 12/6/2022 

The Institute for Clinical and Economic Review (ICER) published its 

latest report on Unsupported Price Increases (UPI) of prescription 

drugs in the United States last week. Among the top ten drugs 

with net price increases in 2021 that had substantial effects on 

U.S. spending, ICER determined that seven lacked adequate new 

evidence to support any price increase.  

ICER’s previous three UPI reports noted similar findings. Last year’s 

report, published in November 2021 and covering the year of 

2020, found that unsupported price increases on seven treatments 

even after pharmaceutical rebates and other concessions, cost the U.S. health systems an additional 

$1.67 billion beyond what would have been spent if their net prices had remained flat.  

To read the full article, click here 

 

    Employer Member Corner 

 

Miami-Dade County Public Schools Information Request  

Rosa Novo, Miami-Dade County Public Schools Administrative Benefits Director and Florida Alliance 

Board Chair, is requesting assistance with a new initiative she has been asked to explore to see if other 

employers are offering this continuation, described below.  

Currently the District offers life insurance that is 100% paid by the 

District for employees only.  The District is considering the 

continuation of this benefit when the employee retires. Currently the 

policy is convertible to an individual policy that is fully paid by the 

employee.  Do any of our employer members provide this type of 

retirement benefit or have you made any recent changes to your life 

insurance benefits for retirees that you would like to share?  

Rosa would appreciate any information or feedback from our employer members. Please contact Rosa 

directly at: RNovo@dadeschools.net. 

NOTE:  The Employer Member Corner is a new feature in the Weekly Bulletin, offering our Employer 

Members an opportunity to request and share information. Please reach out to 

Karen@flhealthvalue.org if you have any questions.  

 

 

https://icer.org/wp-content/uploads/2022/04/UPI_2022_National_Report_120622.pdf
https://icer.org/wp-content/uploads/2022/04/UPI_2022_National_Report_120622.pdf
https://icer.org/news-insights/press-releases/icer-identifies-most-significant-2021-us-drug-price-hikes-unsupported-by-new-clinical-evidence/
mailto:RNovo@dadeschools.net
mailto:Karen@flhealthvalue.org


 

 

Florida Alliance Employer Member Portal 

We are working diligently to open the Employer Member portal on our 

website in January 2023. Emails have gone out from 

lisa@flhealthvalue.org to our main employer contacts with a request to 

confirm who on their team should have access to the resources in the 

member portal as well as who should be included on the distribution list 

for our Weekly Bulletins and calendar invitations for complimentary 

webinars, collaboratives, and other important meetings.  

Thank you to those who have provided their feedback. If you have not yet responded to the email, 

please do so as soon as possible.  

 

 

The staff of the Florida Alliance would like to wish you a happy, healthy holiday with all the best for the 
New Year. This bulletin will be our last Weekly Bulletin for 2022. Look for the next Weekly Bulletin 
coming in January. 

In recognition of the holidays, the Florida Alliance office will be closed on  
Friday, December 23, Monday, December 26, Friday, December 30,  

and Monday, January 2. 

 

mailto:lisa@flhealthvalue.org

