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Over the past decade, premiums and
deductibles have outpaced wages

/ 162% Deductibles

54% Family premiums
26% Overadll inflation

20% Workers’' earnings

2009 2010 2011 2012 2013 2014 2015 2016 2017 2018 2019

SSSSSS : Kaiser Family Foundation. (2019) Health Benefits Survey



Selt-funded purchasers have a fiduciary
responsibility to monitor health care prices

€6 Fiduciaries have a responsibility to "act
solely in the interest of plan participants
and their beneficiaries and with the
exclusive purpose of providing benefits

to them.”
%9
—Department of Labor

How can self-funded plans fulfill fiduciary obligations without knowing
pricese
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How can purchasers and policymakers use
porice fransparencye¢

Finally have Change
information Benchmark hospital
about prices prices networks
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ANd ’rhey re cmng our study In thelr

NE G
Che New Aork Cimes

Many Hospitals
Charge Double or
Even Triple What
Medicare Would Pay

Journal Gazette

Insurer pushes
Parkview on costs

Says charges too high, citing
study hospital calls unfair

€€

Anthem is attempting
to support a core goal
of the RAND study by
holding hospital
systems accountable
for their prices, which
in turn will benefit our
employees' mental
and physical health
and their financial
wellness.

—Purdue Senior
Director of Benefits



Conclusions

Rising health care costs place pressure on employers
and worker wages—especially during the COVID-19

pandemic

The wide variation in hospital prices presents a potential
savings opportunity for employers and purchasers

Employers and purchasers need to demand and use
transparent information on the prices they—and their

workers—are paying
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